
Supplemental Wage Records



Webinar Objectives

This webinar will provide guidance on:

 How and when to collect supplemental 
wage information from participants

 Where supplemental income information is 
stored in ABLELink

 Best practices to use for collection



Impacted Indicators of Program Performance:
 Employment Rate – Second Quarter After Exit - The 

percentage of participants who are in unsubsidized 
employment during the second quarter after exit. 

 Employment Rate – Fourth Quarter After Exit - The 
percentage of participants who are in unsubsidized 
employment during the fourth quarter after exit. 

 Median Earnings – Second Quarter After Exit - The 
median earnings of participants who are in 
unsubsidized employment during the second quarter 
after exit.



Who is counted in the employment 
measures?
 All participants regardless of labor force status are 

counted in the employment indicators (statutory 
requirement).

 This measure does not exclude individuals who do 
not have or provide a SSN.

 Incarcerated participants are not counted in the 
employment or credential attainment indicators.  



Data Reported This Year

NRS ANNUAL REPORTING:



Individuals for whom the supplemental wage match is 
beneficial are those who(se):

 Will not report or do not have an SSN

 Employer is not covered by Unemployment Insurance 
(UI) Wage Records including:

– Self-employed

– Federal employees

– Military/National Guard

– Railroads

– Some agriculture



Sources of Supplemental Wage Information
 Pay Stubs – minimum  

of two 
 IRS Form 941 –

employer’s quarterly 
tax return

 Employment 
verification on 
company letterhead

 Follow-up survey
 Detailed case notes 

verified by employer, 
signed by counselor, if 
allowed by program

 Commission 
worksheets

 Automated database 
match

 Self-employment 
worksheet

 State directory of new 
hires

 FEDES
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Follow-up Survey: Supplemental Wage 





What is the time line?



Reporting Quarters:

For core indicator follow-up it is not about the DAY 
the participant exits, IT IS ABOUT THE QUARTER.



Let’s say the 

student exited:

And you would 

like to know 

their:

UI Wage Data 

will be available 

for the match:

The student 

should receive 

employment 

follow-up:

The student’s 

status will be 

reported:

Quarter 1

(July 1-Sept 30)

Employment 

status the 2nd

quarter after exit

During 3rd or 4th

quarter after exit

Beginning 3rd

quarter after 

exit

First quarter of the 
next program year

Quarter 1

(July 1-Sept 30)

Employment 

status the 4th

quarter after exit

During 5th or 6th

quarter after exit

Beginning 5th

quarter after 

exit

Third quarter of 

the next program 

year

Quarter 1

(July 1-Sept 30)

Median Earnings 

the 2nd quarter 

after exit

During 3rd or 4th

quarter after exit

Beginning 3rd

quarter after 

exit

First quarter of the 

next program year
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FY 2017 (July 1, 2016 – June 30, 2017) FY 2018 (July 1, 2017 – June 30, 2018)

Q1
July - Sept

Q2
Oct – Dec

Q3
Jan – March

Q4
Apr - Jun

Q1
July - Sept

Q2
Oct – Dec

Q3
Jan – March

Q4
Apr - Jun

1st Q after 2nd Q after 3rd Q after 4th Q after 5th Q after 6th Q after 7th Q after

Student A 
exits

2nd Q 
follow-up 
begins

2nd Q 
status 
reported

4th Q 
follow-up 
begins

4th Q 
status 
reported

New reporting will be available in ABLELink 
soon – allowing programs to see which 

students require employment follow-up.





Best Practices with Participants:
1. Follow up with participants beyond 

orientation to obtain their SSN

2. Develop a method to flag individuals who 
will not appear on the wage record file for 
follow-up

3. Update contact information regularly

4. Remind individuals prior to exit that you will 
be following up on their employment status



Remember to:

 Train staff in techniques for following up 
with participants to elicit accurate 
information

 Collect the information as close to the end 
of the reference quarter as possible

 Use the same method to verify 
employment and wages in the same 
quarter



18



Webinar – Data Lessons Learned! What we 
learned from the FY 2017 APR and how some 

MINOR changes to your data entry could 
have prevented some MAJOR issues.



Webinar Objectives

This webinar will provide guidance on:

 How and when to collect supplemental 
wage information from participants

 Where supplemental income information is 
stored in ABLELink

 Best practices to use for collection


