
Ohio Board of Regents Meeting Minutes 
Cincinnati State Technical and Community College 

Conference Center, 3n1 Floor 
September 11, 2014 

I. Welcome and Call to Order 
Chair Vi nod K. Gupta called the Ohio Board of Regents (BOR) Meeting to order and welcomed the Regents and 
staff to Cincinnati State Technical and Community College (Cincinnati State). He called upon Nan Cahall, 
Director Government and Community Affairs, Cincinnati State. Ms. Cahall asked everyone to stand for the 
presentation of the colors. All Regents, staff and attendees recited the pledge of allegiance. 

II. Roll Call 
Chair Gupta asked that the roll call be read. Secretary Timothy M. Burke stated, "the record reflects that notice 
of this meeting was given in accordance with provisions of the Ohio Board of Regents' Ohio Administrative 
Code §3333-1-14, which rule ttself was adopted in accordance with Section 121.22(F) of the Ohio Revised 
Code and of the State Administrative Procedure Act. " Secretary Burke called the roll. Those present were: 

Patricia A. Ackerman 
Timothy M. Burke 
Vinod K. Gupta 
Kurt A. Kaufman 

Secretary Burke declared there was a quorum present. 

Ill. Opening Remarks 

Elizabeth P. Kessler 
Senator Peggy Lehner 
Virginia M. Lindseth 
Lana Z. Moresky 

Chair Gupta thanked President Owens and the Board of Trustees for hosting for the BOR at Cincinnati State. 
He said that over the last two years the BOR has visited many campuses and they are pleasantly surprised 
when they visit higher education institutions; particularly the Community and Technical Colleges. He said this is 
one of the 'greatest hopes' in the State of Ohio. He said the state has one of the largest comprehensive higher 
education systems in the nation. He said this is due to the role that the community colleges are playing for the 
students and the impact they are making to the cost of education in the state. He said some of the priorities that 
the BOR has they see the community colleges taking a lead on- cost; completion; and diversity. He said these 
things are great for the nation. 

Chair Gupta said he has visited Cincinnati State many times and has witnessed many more great things that this 
institution had to offer - he had no idea. He thanked the President for arranging the tour yesterday and 
apologized that the Regents were unable to participate due to unforeseen circumstances. He said they will 
make every effort to individually visit the campus. 

Chair Gupta thanked President Owens for his recognition in remembrance of September 11 th. He said it was 
wonderful to see the ceremony honoring the citizens who lost their lives in 2001. He said the Regents and staff 
were fortunate to be part of the remembrance at one of their higher education institutions. 

IV. Approval of Minutes 
Chair Gupta asked if there were any additions or corrections to the draft June 23, 2014, minutes. There being 
none, Vice Chair Moresky made a motion to approve the June 23, 2014, minutes as drafted and the motion was 
seconded by Regent Lindseth. All Regents voted in favor of the motion approving the minutes as submitted from 
June 23, 2014. 

Regent Lindseth, Chair of the Teacher Preparation and Assessment Subcommittee asked if there were any 
additions or corrections to the draft April17, 2014, Teacher Preparation and Assessment Subcommittee 
minutes. There being none, Regent Lindseth made a motion to approve the April17, 2014, minutes as drafted 
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and the motion was seconded by Regent Ackerman. All Regents voted in favor of the motion approving the 
Teacher Preparation and Assessment Subcommittee minutes as submitted from April17, 2014. 

Regent Ackerman, Chair of the Inclusive Competitiveness Subcommittee asked if there were any additions or 
corrections to the draft June 11 , 2014, Inclusive Competitiveness Subcommittee minutes. There being none 
Regent Ackerman made a motion to approve the June 11, 2014, minutes as drafted and the motion was 
seconded by Vice Chair Moresky. All Regents voted in favor of the motion approving the Inclusive 
Competitiveness Subcommittee minutes as submitted from June 11 , 2014. 

On behalf Regent Humphries, Chair of the Condition Report Subcommittee, Regent Kessler asked if there were 
any additions or corrections to the draft June 5, 2014, Condition Report Subcommittee minutes. Regent Kessler 
made a motion to approve the June 5, 2014, minutes as drafted and the motion was seconded by Regent 
Kaufman. All Regents voted in favor of the motion approving the minutes as submitted from June 5, 2014. 

V. President's Presentation 
Chair Gupta introduced O'dell M. Owens, M.D., M.P.H., President of Cincinnati State. He said he is a 
distinguished individual who has made a major switch from being the Hamilton County coroner to being involved 
in higher education. 

Dr. Owens began his remarks by providing insight into his education and background and said the following: 
Former Director of the Forensic Laboratory in Cincinnati; Physician; Reproductive Endocrinologist; Medical 
Degree and Masters Degree in Public Health from Yale University; Residency in Obstetrics and Gynecology at 
Yale University; and had a two year fellowship at Harvard Medical School in Reproductive Endocrinology and 
Infertility for two years. 

Dr. Owens said he had very successful medical practice and was an on-air talent for Sally Jesse Raphael - but 
he walked away from that. He grew up not far from Cincinnati State and he was told he was too poor and too 
stupid to go to college. He fought the stereotype and had a dream that he wanted to go to college. He said he 
was Cincinnati State not because of an oath or a contract but a promise to his heart. -

Dr. Owens said that he developed two programs for Cincinnati Public Schools: Project GRAD and RISE. Project 
GRAD is a community-based nonprofit organization created in 2001 to improve the chances of success for urban 
youth. The organization provides academic support to help students achieve in the classroom; grow as 
individuals and citizens of the community; graduate from high school; and enter and complete a college 
education. Dr. Owens is the former President and Chief Executive Officer of RISE is an organization that uses 
technology to bring world-class training to adults who care for pre-school aged children. Project GRAD and 
RISE are both initiatives of KnowledgeWorks Foundation. 

Dr. Owens said it was never his dream to become president of an institution. Dr. Owens said when he ran for 
office as county coroner his platform was 'the higher the graduation rate, the lower the homicide rate'. He said 
Cincinnati had crest in a record number of homicides and he turned his role of coroner into one of public health. 
He said he averaged 150 speeches annually to young adults regarding the value of education. Therefore, when 
he was asked to apply for the job as President of Cincinnati State he believed he could open the door a little 
more. This will continue a promise to his heart to help others. He said being a public servant is never about 
money or prestige. He said this is also true for his outstanding executive team who wants to leave a legacy and 
help people improve their lives. 

Dr. Owens said that Cincinnati State engages approximately 20K students a year; the student's average age is 
twenty-eight; they have 1 00 diplomas that accompany 40 certificate programs; and the student's average age at 
graduation ranges from twenty one to fifty-eight. He said they serve a variety of students and a diverse 
population. He said this is one of the things that he loves and he believes this is what has drawn his Executive 
Team to Cincinnati State. 
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Dr. Owens continued and said he views the BOR as a partner and wanted to share some of the information that 
was shared at the convocation this year. Dr. Owens presented a PowerPoint Presentation which can be found 
as Attachment #1 . He said that Cincinnati State is responsible for $226M in economic develop to the Cincinnati­
Middletown campus; they indirectly created 912 jobs; and pay $6.6M in state and local taxes. He said they know 
there is a decline in enrollment and Associate Degrees. Across the country there is a challenge to keep their 
enrollment numbers up. When he started at Cincinnati State their retention rate was approximately 46% and 
their graduate rate was 14.5%. Their current graduate rate is 19.2% and they have slightly increased their 
retention rate to 46.6%. 

Dr. Owens shared the funding model so the Regents knew from their perspective what that would mean for 
Cincinnati State. He said as they are aware with the funding model 25% is cost-based completion milestones; 
25% success points; and 50% cost-based course completion. When looking at the funding model and the 
completion rate he said Cincinnati State ranks 12th. He said that seven of the smaller institutions with a lower 
completion rate get 66% of the funding. He said the larger schools that have a lower completion rate are able to 
'jump ahead' on the funding model by the last factor on the number of students. He said they are working hard 
to increase their completion rates to address this issue as best they can. 

Dr. Owens said that they have looked at ways to increase student success and they know that money plays a 
role. To increase student success he outlined some of the following initiatives: Scholarships (which made a 
difference in the completion rate); Mandatory advising; Supplemental instruction; Tuition Incentive Guarantee 
(would like to follow the lead of Cuyahoga Community College); and Dual Enrollment. 

Relating to Dual Enrollment, Dr. Owens said that they went an additional step. He said they wanted to create 
the Cincinnati State GED because they had so many students that were floundering in the basic foundation 
courses. He wanted to create a GED that would be harder and longer but if successfully completed the 
foundational courses would be easier to navigate. He said with this in mind, Cincinnati State is the first 
community college is the first in the country to have their own charter school on their campus. The charter 
school is for grades 9th through 12th; they are starting their third year; and they have 141 students. Their goal is 
that they would be in their classrooms in the 9th and 1 Qth grades; in Cincinnati State's classrooms in the 11 lh and 
12th grades; and a cohort of students graduate with a high school diploma and an Associate Degree. This year 
they have approximately 25 students taking college courses to begin building the pipeline. 

Dr. Owens said they are going to be driven by big data. They noticed through data and research that their 
Hispanic and Veteran students had a higher success and completion rate. Therefore they are targeting the 
Hispanic population through recruitment efforts and they have hired a Director of Veterans Affairs to recruit in 
this area. 

Dr. Owens said when he began his role at Cincinnati State they had been in discussions about opening a branch 
campus in Middletown. He said when the decision was made there was no funding allotted for the project. He 
said Middletown believed their downtown was 'dead' and if an educational institutional came downtown that 
could be the economic driver. He said after discussions about various sites, they were able to open the 
Middletown campus without 'one dollar' of Cincinnati State funding and he has no debt. He said the partnership 
is backed by a hedge fund and it is the most unique public/private/public municipality county project in the 
country. He said there is a need in this area because Butler County is the largest county is the State of Ohio that 
does not have a community college. He said the role of a community college is so different than the role of an 
extension of a four-year college. This campus is in their third year and they have 500 returning students and 200 
new students. They have another 300 students that are in a hybrid program and taking courses online. 

Dr. Owens began to discuss the grants that Cincinnati State has received. He said that they received three 
Department of Labor T AACCCT Grants and they were one of the largest receipts of one of these grants at 
$20M. He said Cincinnati State received a $66.8M Siemens Software Grant which is one of the largest gifts 
ever received by a community college. He shared a video about this student investment with the Regents. He 
said their relationship with General Electric (GE) assisted with them obtaining this grant. 
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Dr. Owens shared their fund raising efforts and said that at years end Cincinnati State had raised approximately 
$3.7M. This is as compared to the University of Cincinnati that has a $1 B Endowment Fund. He said they are 
overshadowed by the four-year institutions. He said that Cincinnati State is not a 'levy' institution and this makes 
a big difference. Sinclair Community College has $1OOM in funding and they can accomplish things that they 
cannot. He said he is not criticizing institutions that are funded in those ways. He said they have a small 
Student Endowment Fund at Cincinnati State to keep students from dropping out of school. The number one 
thing that they assist students with is transportation - bus passes and tokens. 

Dr. Owens shared stories of student success at Cincinnati State. He said one third of people who obtain 
Certificates make more money than those with an Associate Degree; and one third of people who obtain an 
Associate Degree make more money than those with a Bachelors Degree. He said Certificates do play a role, 
especially Certificates of Value. 

Dr. Owens finished by outlining what was next for Cincinnati State. He said their enrollment is down as most 
community colleges are and they want to increase this. They will be looking for ways to expand their reach and 
one way will be with online learning through a Virtual Campus. He said they have a partnership with the 
University of Cincinnati relating to their Siemens Software Grant where a four-year student can take the first two­
years of their degree at Cincinnati State. They also want to create a partnership with Wright State University in 
Cyber Security. 

During his presentation Dr. Owens introduced the following staff members: Carla Chance, J.D., Executive Vice 
President, Monica Posey, Ed .D., Academic Vice President, Jean Manning Vice President for Marketing and 
Communications, Mike Geoghegan Vice President for Finance and Treasurer, David Hickey, Ed. D., Vice 
President for Technology, Dennis Ulrich, Ph.D., Vice President of the Workforce Development Center, Nan 
Cahall, Director Government and Community Affairs, Lawra Baumann, Ph.D., Director of Grant Administration, 
Elliott Ruther, Director of Development and Anne Foster, Director of Institutional Research and Effectiveness. 

Regent Kaufman thanked Dr. Owens and Cincinnati State for their hospitality. He wanted to know what affect 
the proprietary/for profit schools have had on Cincinnati State in the areas of recruitment and retention. Dr. 
Owens responded that at one time they have had as many as twenty proprietary/for profit schools in the 
Cincinnati area and they are competition. He said they are far more expensive. There was an article featured in 
the Cincinnati Enquirer a few years ago that asked students why they chose proprietary/for profit school and one 
of the top three answers was free parking. Dr. Owens said Cincinnati State is 'land locked' and they have to 
charge for parking. He said that proprietary/for profit schools are also very aggressive in their recruitment; they 
offer one course per month; their courses do not transfer; and they are eligible for the Ohio College Opportunity 
Grant and Cincinnati State is not. Relating to the proprietary/for profit schools recruitment strategies, he said 
they are trying to learn from them. 

Chancellor Carey thanked President Owens for hosting the BOR. He said this has been an outstanding 
experience. He said he appreciated his presentation and he has an inspirational story. He said when he was 
growing up he did not fit the image of what was thought of as a college bound individual. He said he wishes he 
could say that was not still happening but unfortunately it is. One of the things they are trying to do with College 
Credit Plus is make sure all children have that access - not just the ones that people have certain impressions 
of. 

Chancellor Carey asked Dr. Owens to provide more information on Counseling/Career Services as it related to 
recruitment and exposing them to other career fields if their first choice does not work out. Dr. Owens replied 
that in community colleges the issue is they allow students to come in and take whatever classes they choose. 
Some two-year and four-year institutions around the country are now narrowing down the choices and have 
mandatory advising. Dr. Baumann added with the two DOL TMCCCT Grants they are piloting the Pathway to 
Employment Center. This is meant to intersect those perspective students before they are actually enrolled and 
to help them with career exploration and self-assessment about skills and how those skills align with a specific 
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occupation. They also have a product that they are using called Career Coach that is funded through these 
grants. This triangulates real time market regional data about occupations, salaries, credentials, skill sets, and 
current job market needs. 

Chancellor Carey asked a follow-up question and wanted to know if the Ohio Means Internships and Co-ops 
Grants were used in their process. Dr. Baumann replied they have won two grants and they are in partnership 
with the University of Cincinnati on two grants relating to the Ohio Means Internships and Co-ops Grants. Their 
most recent grant is $633K. This is focused on 'marrying' their co-op and internship preparation with this 
continuum of career development services. 

Regent Ackerman thanked Dr. Owens for his presentation and she said one word that she has consistently 
heard in the last twenty-four hours was that he was a visionary. She asked was their some part of his vision for 
Cincinnati State that he had not shared with them. Dr. Owens replied that with his background he learned about 
branding and strategy and brought those to Cincinnati State. He said his vision for Cincinnati State related to the 
ageing of the baby boomers. He discussed programs in institutional dining; transportation and certifying 
universal workers in this area. 

Chair Gupta asked President Owens if there was one thing he could ask the BOR to consider what would that 
be. Dr. Owens replied that this is tough and the 'knee jerk' response is always going to be funding. However, he 
asked the BOR to always have an open mind and to look at the community colleges through their eyes. He said 
he views the BOR as a partner and as long as they can view Cincinnati State's problems with their heart the 
BOR will make the right decision. That is all that he asks. 

Chair Gupta made closing comments and said that Dr. Owens has asked that they look at community colleges 
with an open mind. He said that he can assure him that since he has been on the board and Chancellor Carey 
has been in his role that community colleges are being looked at as a hidden asset that have not been utilized to 
the fullest extent. He said there are Presidents like Dr. Owens that are 'rising to the occasion' and teaching the 
BOR that they need to make the best of this hidden asset. He also added that Dr. Owens made comments 
about various cultures and he said as President of the Asian Indian Alliance he believes that Cincinnati State is 
the right institution that they should partner with . Chair Gupta said he will approach the leadership and have a 
conversation with the Chancellor. Dr. Owens thanked him for the opportunity. 

Chancellor Carey and Chair Gupta recognized Cincinnati State for their forty-fifth anniversary. They presented 
Dr. Owens with a commendation. Dr. Owens asked his entire staff to join him for the presentation. 

VI. Chancellor's Report 
Chancellor Carey introduced Cheryl Hay, Deputy Chancellor and John Magill, Assistant Vice Chancellor, both of 
Workforce Development for BOR. 

A. Condition Report Implementation Update· Cheryl Hay, Deputy Chancellor, Workforce Development 
ofBOR 

Deputy Chancellor Hay said they were going to provide an update on what they have been doing since the 
recommendations were released in the Condition Report that related to Workforce Development. She said they 
have been invited to two national dialogues as a result of the Condition Report focus on Workforce 
Development. The work is going to look the workforce and skills gap issue as well . She said they have been 
invited to a conversation that relates to connecting people to work; workforce intermediaries; and sector 
strategies. This is being hosted by The Annie E. Casey Foundation and the Aspen Institute. They have also 
been invited to attend a late fall event which will be the first state leadership forum that the National Skills 
Coalition has presented that they have entitled the State Workforce in Education Alignment Project - "SWEAP'. 
They have also been invited to be part of the Moving Pathways Forward Project. This is out of the Office of 
Career Tech and Adult Education. 
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Deputy Chancellor Hay said the Regents made several recommendations around a number of areas. The first 
was Career Counseling and there were a total of nine recommendations in this space. She said when looking at 
these recommendations they tended to fall into three categories and they were the following: how do they 
engage more students with the career conversation; how do they use technology more effectively in the career 
services space; and how do they ensure that they are unburdening their Career Services Offices so they can 
spend more time with direct interaction with students. 

Deputy Chancellor Hay said when they talk about career services it is important to note that the dialogue is 
getting confused around the state. She said they are grouping a lot of things under the 'career services' 
heading. Things such as career advising as well as student completion and retention are being placed in the 
career services conversation. She said this is what they are experiencing and they have to take a moment to 
correct the conversation. Since these things are all getting thrown in the conversation, they have to broaden the 
conversation and look at how it touches academic advising and what role it really plays in student completion. 
She said they will broaden this as they 'roll out' the recommendations in the Condition Report. 

As it relates to the use of technology in Career Counseling, Deputy Chancellor Hay outlined that they will be 
visiting Sinclair Community College (SCC). She said they have a system that they have developed that they use 
for their Career Services, Advising and Completion area that they would like to share with other community 
colleges. The Governor has asked them to take a look at the system and make recommendations as to whether 
this is something to add to their career services tools. In addition to looking at SCC, they are also going to visit 
three other community colleges. She said after hearing what she has today, she is now interested in Cincinnati 
State as well . 

Additional relating to technology, Deputy Chancellor Hay said the Chancellor has been holding regional 
meetings that the institutions have been coordinating in conjunction with the Ohio Department of Jobs and 
Family Services (ODJFS) to look at the OhioMeansJobs website and using this web portal as a tool in the career 
services space. She said the meetings are ongoing and they have been getting really good feedback. The 
ODJFS has been very pleased with the institution's response as it relates to embracing this technology. 

Deputy Chancellor Hay continued and said they heard during their research that individuals at institutions spend 
a great deal of time finding out if students have a job and what wage they have. They have to report this 
information back not only to the institution but to many stakeholders. This would be helpful for them it they were 
unburdened with this task. The BOR is now working with ODJFS to enable them to take data from what 
employers report about employment and 'feed' that back to the institution about their student. This will eliminate 
a huge barrier for the institutions in the State of Ohio. There are several states that have taken down these walls 
about what employers report about employment and what institutions need to know about students that have 
employment. She said they are getting into this space to try to take these walls down as well. They hope to 
have the reporting 'live' in January. 

Deputy Chancellor Hay said the other area of recommendations was around the skills gap. She said they plan 
to convene the community colleges to develop a workforce strategy for the State of Ohio. The reason they are 
focusing there is because the Obama Administration is making a lot of funding available and they see the 
community colleges as a workforce delivery system. Therefore, they want to have a statewide strategy. They 
are modeling this somewhat after what was done in the State of Mississippi. They have utilized the Aspen 
Institute and a network of National sector partnerships to help define an agenda for their institutions. 

Deputy Chancellor Hay said they have been utilizing their overall strategy with the colleges and universities 
around applying industry sector strategies. This is having an industry sector work very closely with education; 
leverage their funding; leverage local funding; leverage federal funding; and develop a work plan for their 
incumbent employees. They have been successful in this area with the insurance industry. They were the first 
statewide industry sector that they have applied. The ODJFS was recently awarded a $2.1 M grant to further 
sector strategies. The BOR has worked with them to develop a Request for Quote (RFP). They have awarded 
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six regional applications (Southeast region award is still outstanding). These are worl<force alliance 
partnerships. 

Deputy Chancellor Hay finished by saying that there was an additional recommendation that outlined that the 
Chancellor would convene the University System of Ohio (USO) presidents to discuss a menu of services and 
support structure in furthering the economic development goals in the State of Ohio. She said what they are 
seeing occur at the Administration level is that JobsOhio has been benchmarking other states who have funds 
actually directed at developing a worl<force for new companies that are brought into the state. These same funds 
are being used to assist with business retention and expansion strategies. To be competitive in this space, 
JobsOhio will hire a Director level position, who will manage six regional representatives, which will focus on 
developing those workforce strategies. The institutions will be involved in the worl<force conversations and they 
want to ensure that individuals involved in these conversations are well-skilled in this area. This is part of the 
conversation that the Chancellor will have with the USO presidents. 

Regent Lindseth wanted to know the status on how what they are doing is translating into Career Advising. 
Deputy Chancellor Hay replied at this time she does not have an answer as they are just beginning the worl<. 
She said the first questions they plan to ask an institution are: what the staffing structure for career services is; 
what the staffing structure for career advising is; and what the staffing structure for the completion agenda is. 

Chair Gupta made comments about funding from the Obama Administration and the BOR providing funding to 
Cincinnati State to assist them. He said he believes for every higher level position filled they need ten more 
support employees. He said in these support roles he is convinced that the community colleges will play a major 
role. He said looking at the workforce gap a great deal of this can be filled by the community colleges and he is 
glad that they are coordinating this process with them. Deputy Chancellor Hay said the conversation with 
community college presidents will assist them in this area. They will ask them where the gaps are and what are 
the resources needed to fill these gaps. They will be better informed about what they should look at to bring to 
the table. The BOR has also changed its strategy about how it awards equipment funding. Deputy Chancellor 
Hay said the community colleges are struggling because they do not always have the equipment they need to 
give the individuals the most high-tech skills. They had been awarding those through a regular RFP process and 
only the more sophisticated institutions were winning the awards; they are going to have regional meetings with 
an open RFP. 

Regent Kaufman asked what the title of the position at JobsOhio would be. Deputy Chancellor Hay replied that 
she believed the title of the position would be Director of Worl<force Activities or Strategies. She said this position 
will reside at JobsOhio and this will be part of their economic development strategy. They discussed the strategy 
of this position and how this would impact the State of Ohio in a positive way. 

B. Internships & Co-ops • John Magill, Assistant Vice Chancellor, Workforce Development of BOR 
Assistant Vice Chancellor Magill provided an update on Internships and Co-ops. He said that Internships and 
Co-ops are in part a complementary set of strategies that tie into Career Services and help students acquire the 
skills to make them effective in the workplace. He said what he will focus on are the activities that they have 
accomplished since the Condition Report was released and things that they plan on doing next. 

Assistant Vice Chancellor Magill said that in August they sent out a request for data and this was based on what 
transpired from the Spring of 2013 through the Spring of 2014. They have received data from 21 of the 22 
institutions that were requested. Within that one year period, they had 1 ,988 students that participated in 
Internships and Co-ops. There were 924 businesses that participated during this same period and 54% of these 
businesses were new businesses who had not worl<ed with an institution in the past. He said thanks to the 
investment that was made by the General Assembly and Governor Kasich this was the first time over 60% of the 
students had ever participated in an Internship or Co-op. 
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Assistant Vice Chancellor Magill said this Summer they met with five of the six Regions to see how they were 
complimenting each other and if they were working the same sectors or areas. These conversations enabled 
them to identify the shared experiences and best practices. He said four things were derived from these 
conversations as it related to engaging businesses and they were the following: the importance of recruiting the 
right student; the importance of ongoing business relationships; work-related skills; and linking experience in the 
workplace to some learning outcomes to go back into the classrooms to reinforce what has been learned. 

Assistant Vice Chancellor Magill continued and said they have better connected the Ohio Means Internships and 
Co-ops Program (OM I C) with the Ohio First Scholars program. He said that students in the Choose Ohio First 
program are completers. He said Internship and Co-op students are more likely to be completers as well. He 
said putting those two together, will drive students forward. 

Assistant Vice Chancellor Magill said relating to the diversity of student population, they asked for more data this 
summer to get a better sense of what was happening demographically. This would give them an idea of how 
much they would have to work with institutions to expand the number of students that were participating; where 
they were from; their backgrounds; and the types of majors that the students are enrolled in. Assistant Vice 
Chancellor Magill said they are seeing things at institutions that they believe will give them a better ability to help 
the institutions diversify their majors and the types of students participating in the programs. 

Assistant Vice Chancellor Magill finished by discussing the engagement of faculty and sector based strategies. 
He said that they looked at discussions around best strategies in terms of engaging faculty. They have a 
number of programs that were funded in the second round (Southern State Community College -learning from 
them on how to build bridges with the Ohio Technical Centers). He said the other areas they are looking to 
move forward on are sustainability and relevancy. He said relevancy is important particularly if they are talking 
about sector based strategies. With relevancy you are placing students in internships and co-ops that have the 
opportunity to get them a full-time career in a growing industry. 

C. Adult Basic and Literacy Education (ABLE) Presentation, · Gary Cates, Senior Vice Chancellor, BOR 
Senior Vice Chancellor Cates said in previous meeting he has provided information about the ABLE program 
and it has mostly been about metrics. He said since he has been at the BOR he has had two passions -
Community Colleges and ABLE. He said he is proud to be speaking at Cincinnati State because he has a son 
that will be graduating in May. When looking at the USO, focus tends to be on the universities. But the USO has 
Community Colleges, Adult Education and Career Technical Centers, and ABLE. He said the BOR has many 
wonderful things that they do in their mission but nothing is more impactful than ABLE. He said he has had the 
opportunity to travel the State of Ohio to visit classrooms and speak at General Educational Development (GED) 
ceremonies and realized ABLE is not numbers- it is faces and places. He has met some tremendous people 
and heard some amazing stories. He shared some of those with the Regents and said he could not help but be 
moved by those stories. 

Senior Vice Chancellor Cates said they estimate there are over 1M people in the State of Ohio without a high 
school diploma. When he heard of Kelly Schierloh's story and what she overcame to gain her GED he had to 
recognize her efforts. He asked for Chancellor Carey and Governor Kasich permission to honor her with a 
commendation. He shared a video of Ms. Schierloh's story as the 2014 Charlotte R. Schmidlapp Fund 
Scholarship Recipient. She earned her GED at the YMCA and discovered the Workforce Development 
Program. Today at 39, she just finished her 151 year at Cincinnati State where she studies Civil Engineering 
Architecture. Senior Vice Chancellor Cates introduced Ms. Schierloh to the Regents. She shared her story about 
her troubled, violent, abusive childhood with the board and said she feels her life has changed. She never 
finished high school and always had low paying jobs. She said God and her advisors Senior Vice Chancellor 
Cates and Matt Long, YWCA Workforce Development Coordinator, made it possible for her. 

Senator Lehner asked Ms. Schierloh how her children were doing. Ms. Schierloh replied that they were doing 
well. One child is married and has a child of their own; One child has graduated and will be attending Cincinnati 
State this semester; and her youngest child resides with their grandparents and is doing well. 
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Regent Ackerman asked Ms. Schierloh what motivated her to attend the ABLE program. Ms. Schierloh replied 
God first and knowing she had to do better things with her life. 

Senior Vice Chancellor Cates introduced Matt Long, YWCA Workforce Development Coordinator. He made 
remarks about his career path and said that stories like Ms. Schierloh's have made him want to continue to want 
to work with people like her. He said there are more stories like hers and people with real accomplishments. 
These individuals can go on and be successful. 

Senior Vice Chancellor Cates introduced Cheryl Brueggeman, State Leadership Manager for the ABLE Program. 
He said ABLE teachers are special, especially considering what they are paid. He said their passion for 
teaching is exceeded only by their passion for human beings to succeed. What they cannot provide in monetary 
compensation for their teachers they provide in technical and moral support. Ms. Brueggeman shared her family 
background and said she was a first generation college graduate. She also discussed her career growth. She 
said she works with teachers, administrators and support staff in the curriculum and skills development and 
classroom management areas. They have about 700 part-time teachers and their skills are becoming more 
demanding. They are holding teacher academies and summit to assist them. They do a great deal of work to 
get them comfortable in the classroom and to make sure the students are getting what they need. 

Chair Gupta said Ms. Schierloh's story was inspiring and wanted to know what motivated her. Ms. Schierloh 
said the support of the instructors at the YMCA helped her a great deal. She said knowing that there were adults 
in the ABLE program that cared motivated her. 

Senator Lehner asked her to look back when she decided to drop out of school and wanted to know if there was 
anything anyone could have done that would have made a difference. Ms. Schierloh raised the issue of support 
and told the story of an incident in her childhood that forever changed the path of her life. 

Senior Vice Chancellor Cates said there are more students like Ms. Schierloh in the ABLE program. The reason 
they are not here to speak before the board is because they are in class. While each one of their stories is 
different, the ABLE program has changed their lives. He shared a story about a Parma student and how he 
prepared a one page letter to him. This student asked him to attend his graduation in June and he made sure he 
attended. This was very important to this student. In his closing remarks, Senior Vice Chancellor Cates said he 
wears a 'Be the Change' wristband'. Dr. Michael Chikeleze, of Cincinnati State distributed 'Be the Change' 
wristbands as part of the Black Male initiative to the all the Regents and staff. 

Chair Gupta thanked Ms. Schierloh for sharing her story. He said he is very touched by her story. He also 
thanked Senior Vice Chancellor Cates for his work with the ABLE program. He said this is very commendable. 

D. Annual Trustee Conference Preview- Charles See, Assistant Deputy Chancellor, BOR 
Assistant Deputy Chancellor See provided a preview of the Annual Trustee Conference. He said the conference 
will be held over two days this year on November 17th and 18th and they are partnering with the Association of 
Governing Boards (AGB). A save the date has been sent out to trustees, board secretaries, institution presidents, 
provosts, regents, and other key individuals. He said he anticipates the registration to be open next week. This 
year as he said it will be held over two days which is different from in the past. This is because of feedback they 
received from the trustees that they would like more opportunity to network; topics featured around governance; 
and how they might be able to do their jobs better. 

Assistant Deputy Chancellor See said the AGB will focus on topics of trusteeship, ethics and also a session on 
the Ten Habits of Highly Effective Boards. The first day of the conference will be dedicated to pre-conference 
workshops for 'newer' trustees. They will have sessions on the Fiduciary responsibilities and 'What I Wish I Had 
Known as a New Board Member''. They will have a networking reception to round out this first day. The Ohio 
Association of Community Colleges and the Inter-University Council of Ohio have agreed to sponsor the first day 
of the conference. 
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Assistant Deputy Chancellor See said day two of the conference will be a full day featuring the Chancellor and the 
staff. They will discuss the performance funding formulas for both the two-year and four-year institutions. He said 
they will have concurrent sessions in the afternoon around the topics of debt and debt financing. They will also 
have an Ethics session as well. 

Regent Ackerman asked if the conference would be held in one room. Assistant Deputy Chancellor See replied 
no; they will have break-out sessions as the event is being held at the Columbus State Conference Center. 

Regent Kaufman suggested the topic of developing a common marketing theme for community colleges to steer 
students towards a web portal. He suggested another topic of student loan debt. Regent Ackerman pointed out 
that it was Jean Manning's (Vice President for Marketing and Communications, Cincinnati State) idea to create a 
video that could be used regionally by all community colleges. She offered to create the script and produce it. 
The funding just needs to be found for this initiative. 

E. Board Meeting Schedule 
Chair Gupta said that the November 12th meeting will be rescheduled to November 17th from 9am to noon. He 
said this was done so there would be better participation at the Annual Trustee Conference. Chair Gupta said 
that at the November board meeting the officers of the board are elected. With that, Chair Gupta appointed a 
nominating committee. The Regents that were selected were: Regents Kaufman, Lindseth, and Humphries. 
The nominating committee will be chaired by Regent Humphries. 

The members began to discuss the October meeting and said they would reconvene for a shortened meeting to 
discuss the Inclusive Competitiveness Report only. The date of the meeting will be determined by a polling of 
the members. They would also meet via video conference if necessary. 

VII. Campus Safety 
Chair Gupta introduced Rick Amweg, Safety Director for BOR, and the Ohio Department of Education to provide 
a Campus Safety overview for the Regents. Before Mr. Amweg began his remarks Secretary Burke said he 
believed he was responsible in part for his appearance before the board because of his work with the National 
Fraternities and Sororities. With this, he has been following in the Chronicle issues around sexual assault on 
campuses and saw Mr. Amweg's name mentioned as it related to the development of federal regulations on that 
topic. He said he felt it would be appropriate for Mr. Amweg to appear before the board and he appreciated the 
fact that they were able to accommodate him on the agenda. 

Mr. Amweg presented a PowerPoint Presentation which can be found as Attachment #2. He began his 
comments by saying that he would provide an overview of the following : The Campus Safety Office; Campus 
Safety; The Clery Act; and Title IX. He said they would spend most of their time discussing The Clery Act and 
Title IX. He said the Campus Safety Office did not exist before the Virginia Tech incident. In 2008, the BOR and 
the Governor's Office created an office to oversee campus safety. From 2008 until last year the focus was solely 
higher education safety and security. They assisted campuses with some of their safety concerns, including 
Clery-related issues. In December 2012, the Sandy Hook incident occurred. The Governor wanted to expand 
the safety and security to the Pre-K-121evel. There was no concerted effort at the state level to focus on this. 
Rather than create two offices that tended to act and look alike, they decided to pool the resources and the 
Center for P-20 Safety and Security was created. 

Mr. Amweg said all of the public campuses have some type of safety or security function on their campus. He 
said this is wide ranging; some of the smaller campuses hire private security to perform this function all the way 
up through fully operational law enforcement agencies. There are 38 campus law enforcement agencies (967 
campus law enforcement officers) across the state. He said there are a number of ways that campuses are 
deemed safe and they are the following : Perceptions of students and staff (campus surveys, etc.); Local crime 
statistics (can be problematic because local crime can be much higher than campus crime especially when 
campus is located in urban area); The Clery Report (does not require the reporting of most crimes that frequently 
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occur on the campus); and Other reports (such as stateuniversity.com, collegenugent.com). He said with these 
reports when rated Ohio does not fair too well. He said our universities tend towards lower ratings on both of 
these polls. He said there are a lot of factors that go into these ratings. 

Mr. Amweg said the good news is: Campuses are generally very safe places; Crime has been relatively flat over 
the past six years; and Community Colleges have very few reported crimes. He said urban campuses have 
unique challenges but they are doing a great job with keeping the crime 'at the boarder'. Mr. Amweg said that 
campuses experience the same challenges as general society does with respect to sexual assault reporting. It 
is highly underreported crime and a majority of it does not get reported . He said some of the efforts of the 
Obama Administration, Congress and the U.S. Department of Education are to reduce the number of unreported 
sexual assaults. 

Relating to The Clery Act, Mr. Amweg said that it is undergoing some changes and the new regulations become 
effective later this month. This will significantly impact the way that institutions report The Clery Act. It will not 
affect this year's reporting as they are due at the end of September. Moving forward, it will impact the amount of 
time it takes; and the overhead from personnel. 

Mr. Amweg said The Clery Act requires institutions to disclose three general categories and they are: seven 
Clery Act crimes; Hate Crimes; and Arrests and discipliQary referrals for action for weapons violations, drug 
abuse violations and Liquor Law violations. He went on to say institutions must also do the following relating 
The Clery Act reporting: Publish and distribute an Annual Security Report; Provide timely notice and emergency 
notifications to the campus community; Maintain a public, daily log of reported crimes; Inform current, 
prospective students and employees about the Annual Security Report, and now the Violence Against Women 
Act requirements. 

Mr. Amweg said that The Clery Act has been around for 25 years; However, in 2011 they has two times they 
number of audits than they did in the previous two years. They have done also twice as many audits in the last 
five years than they have in the first twenty years combined. He said the reviews are more comprehensive and 
robust. They have also changed the type of reviews conducted as well. 

Mr. Amweg said there are currently 63 policies that are required under The Clery Act. There were 32 additional 
policies recently added to the requirements; 7 of these were revisions to existing policies. This means that each 
institution is required to have 88 separate and distinct policies that they annually publish to their community. This 
is a huge undertaking to the institutions. He said most of them, unless they have dedicated staff for The Cleary 
Act compliance, will have difficulty meeting these requirements. 

Mr. Amweg said in summary The Clery Act for the consumer: Statistics are not easily accessible; Databases are 
very cumbersome to compare; Many of the statistics that matter most to campus community members are not 
collected (property theft, vandalism, burglary, etc.); Crime happens off-campus (The Clery Act only requires that 
that the institution report crime that occurs with its geography); Crime is often under-or unreported; Sexual 
violence underreporting is significant; Other factors internal to the institution impact collection and disclosure (to 
whom a crime can be reported). 

Mr. Amweg began to discuss Title IX. He said that Title IX issues and The Clery Act issues used to be totally 
separate. He said the line between Title IX and the Clery Act is now 'blurred' due to law changes. Relating to 
what is reported in the news, he said most of the campus crime and violence is a Title IX issue. He outlined the 
definition of Title IX that was reflected in his presentation and said that sexual violence is a form of sexual 
harassment. He said that Title IX addresses sexual harassment. The U.S. Department of Education has said in 
The Cleary Act and under Title IX that sexual violence is a form of sexual harassment. 

Mr. Amweg said the over-arching goals of an institution are to eliminate the harassment by doing the following: 
Take immediate action to eliminate the harassment (if the institution knows, or should have known that there is 
harassment); Prevent its occurrence (of that specific incident, or similar incidents); and Address its effects. The 
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regulations outline that institutions must: Appoint Title IX Coordinators (someone who is responsible for Title IX 
issues and incidents on the campus); Training for administrators, teachers, staff, and students (ensure they 
understand sexual harassment and violence); Those involved in implementing Title IX grievance procedures 
must have training or experience in handling complaints; Institutions should implement preventive education 
programs; Make victim resources, including comprehensive victim services available; Institutions should develop 
specific sexual violence materials that include policies and resources for students, faculty, coaches, and 
administrators; Title IX coordinators must have adequate training; and Law enforcement unit employees should 
receive specific additional training. 

Mr. Amweg said that under The Clery Act many of the Title IX requirements are now codified. Things such as 
the following are codified: training, reporting, awareness and the Title IX Coordinator. He said investigations 
under Title IX can lead to trouble for an institution. They can be penalized by the U.S. Department of Education 
and/or the Office for Civil Rights. He said The Clery Act fines are broader and are more likely to occur. Any 
offense under The Clery Act represents a $35K fine that the U.S. Department of Education can levy against the 
institution. He said bringing these Title IX requirements under The Clery Act means that they are more likely to 
be fined if there is a violation of the requirements. 

Mr. Amweg finished by outlining what was next. He said that the institutions need to be made clearly aware of 
their responsibilities in The Clery Act and Title IX. He said there are more regulations and they will need 
guidance. He outlined the legislative history from 1965 through present and said that within thirty five years 
there were nine laws or actions with the federal government; However in the last fourteen years there have been 
seven laws. This emphasizes where they are going with these types of regulations. 

Regent Lindseth asked if the institutions were liable if they haven't completed something that is against the law 
in the State of Ohio. Mr. Amweg replied yes, in reference to any of the reporting requirements (such as dating 
violence). They are liable for training, education and awareness requirements as well. He said there are other 
requirements he has not discussed that they are required to address as well . 

Regent Ackerman asked if maintaining a sexualized culture is likely to show up The Clery Act report in the State 
of Ohio. Mr. Amweg replied No, the sexualized culture concept is only a Title IX issue. Title IX does not have the 
same reporting requirements as The Clery Act. 

Regent Ackerman followed up with another question and asked about the term of 'non-consensual sex' and 
asked was in a synonym or antonym for 'rape' in his view. Mr. Amweg replied that one of the things that 
institutions are required to do now is define 'consent'. He went on to say that non-consensual sex by statutory 
definition is rape. He said what the institutions are challenged to do in terms of defining consent is the ongoing 
consent; the consent must continue through the end of the sexual act. 

Regent Ackerman asked if this topic is being considered for the Annual Trustees Conference. Assistant Deputy 
Chancellor See replied that it had not been considered to date; however the conference is still being planned. 
Secretary Burke added considering the impact of the topic it should be high on the list. Mr. Amweg said the idea 
that this will be a burden to the institutions is becoming a national topic. The House and Education Committees 
of Congress have recognized this. 

Senator Lehner asked about the definition of dating violence and if a current statute in the State of Ohio would 
apply. Mr. Amweg said unfortunately it is not entirely applicable to the way the U.S. Department Education is 
treating the definition of dating violence. The definition in the regulations is much broader. He said particularly 
when defining the dating relationship. 

Vice Chair Moresky said that she is pleased that the topic of sexual assault is getting the attention it deserves. 
She said for too long they have ignored sexual assault on campuses. She said colleges have 'swept it under the 
rug' in order to encourage individuals to enroll in their institutions. She said she was involved in the early stages 
of the passage of Title IX in 1972 and she is glad it is being used for even more meaningful things. 
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Chair Gupta made comments about the scorecards and commercialization. He SC!Jid that he is concerned about 
the perception that these scorecards may have on the State of Ohio. He said the state get a $1 8 in revenue 
from international students and this perception could affect the brand. Mr. Amweg said they need to take a 
deeper dive into how those ratings came to be. The states that have more direct involvement at the state level in 
the individual institutions safety and security efforts tend to have better grades. 

VIII. 8th Condition Report Topic Discussion 
A. Full Board Discussion 
Chair Gupta began the discussion on the 8 th Condition Report Topic and his thoughts were the following: 
Community Colleges, Adult Learning in Higher Education and Workforce Development. He said that he believes 
that Adult Learning has been a 'step-child' in the education environment. He said the BOR can drive this topic 
and come forward with real recommendations. This will give a 'boost' to ABLE, Adu lt Career Technical Centers, 
and Community Colleges. He thinks the topic should be centered on adult learning. 

Regent Lindseth said one topic she thought about was the Afford ability of Higher Education. She said she is 
also concerned with the number of individuals that attend 'for profit' institutions and their credits do not transfer. 
She is not sure where this fits. Chair Gupta said the Affordability issue is a very important one; however the 
General Assembly and Governor Kasich are both looking into this issue. He said this may be an issue they 
could cover with a subcommittee of the board. 

Regent Kaufman said the proprietary schools and the student loan issues seem to go hand in hand. He said 
that these students have high debt and they cannot transfer their credits. This needs to be studied. Regent 
Lindseth shared a story about a student who went to a proprietary school for two years and tried to transfer to 
Cleveland State University and none of the credits transferred. Vice Chair Moresky shared a similar story. She 
said all of the Regents received a letter from the parents of student who was accepted into the program at a 
proprietary school, incurred all of this debt and was not qualified for this program. He could not pay the loans 
nor get employment. Regent Kessler commented that this seemed like more of a federal that a state issue. Mr. 
Faes said that the U.S. Department of Education is starting to 'crack down' on some of this activity. Regent 
Ackerman said they should have a positive approach to this situation by using the topic of community colleges 
being a value and the students can compare. Chancellor Carey said the proprietary schools are not under the 
USO's jurisdiction and he is not sure they should do a report on something they do not have direct jurisdiction of. 
He said what Regent Ackerman said is the right approach. 

Regent Kessler said that funding is a big challenge of adult education. She said adult students who do not 
complete their education it is because of the challenges of outstanding debt or old loans. Chair Gupta said that 
Affordability could be a subtopic of Adult Learning because if it is a main topic it could be a negative connotation. 
Senior Vice Chancellor Cates said that community colleges are about adult learners and he pointed to Cincinnati 
State's marketing materials as an example. He said the workforce is changing and making it easier for 
individuals to earn aGED through collaboration with higher education. 

Regent Kaufman made further comments the afford ability and proprietary institutions issue and said it is a good 
idea to have a subcommittee of the board to have this issue studied. He said individuals do not know how to 
distinguish proprietary schools from USO schools as it relates to transferrable credits. They need to be informed. 
Chair Gupta said that proprietary institutions are governed by another board. Chancellor Carey said that 
OhioMeansJobs will really focus on students making smart decisions on where they attend and provide that 
information. He said you cannot put all proprietary schools in one 'batch', there are some great ones out there. 

Regent Lindseth said that even though the USO does not have jurisdiction over the proprietary institutions the 
public does not know that. This is another decision individuals make without all of the information. Those credits 
are not transferrable. 
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Chair Gupta summarized the board members' thoughts. He said he heard Adult Learning as the broad topic and 
Afford ability and proprietary/for profit institutions as part of the sub topics. Regent Kessler said if they agree on a 
topic/sub topic the next step is to come up with a draft outline with these concepts to discuss at the next meeting. 

Vice Chair Moresky asked if including subtopics under the main topic of the Condition Report just because they 
have differences of opinion 'waters it down' or would it be better to study these subtopics in a subcommittee of 
the board. Regent Kessler replied she did not believe there was a 'right' answer. This could go either way. She 
said they should draft the outline and if the subtopics do not fit they can decide to remove them at that time. 

B. Condition Report Topic Vote 
After discussion, a consensus was reached by the Regents for the 81h Condition Report topic to be Adult 
Learning with subtopics of Affordability and Proprietary Institutions. Chair Gupta asked for a motion to approve 
the 8th Condition Report topic. The motion was made by Regent Lindseth and seconded by Regent Kessler. 
Secretary Burke conducted a roll call vote and all of the Regents voted in favor of the motion to approving the 81h 
Condition Report topic. 

Chair Gupta asked Assistant Deputy Chancellor See to draft an 8th Condition Report Outline for discussion of the 
board at the next meeting. 

IX. Updates 
A. Eli Faes, Legislative Director for BOR provided an Efficiency Advisory Committee (EAC) Initiative update. 
He said that two budget cycles ago there was language included that tasked the Chancellor with developing an 
EAC. The EAC consists of members from each institution and the purpose of each group: to generate optimal 
efficiency plans for campuses; identify shared services opportunities; share best practices; and explore methods 
for reducing the costs for textbooks and other education resource materials. In the last budget cycle there was 
an annual report tied to the EAC (due by December 31st.) After the last report, they developed an online survey 
tool for institutions to submit their data for the next report. They released the request for this year's report last 
month, and the information is due October 17th. They will convene the group in November to discuss the draft 
report. 

Chancellor Carey asked how someone could obtain a copy of the Efficiency Report. Mr. Faes replied that this 
information can be found on the BOR website. They have an Efficiency section on the website. 

B. Laura Padgett, Policy Director for BOR provided an update on the Globalization Initiative. Ms. Padgett 
distributed a summary document which can be found as Attachment #3. Ms. Padgett began her update by 
saying that HB 484 was part of the Mid-Biennium Review (MBR) in the Spring. This legislation required the 
Chancellor to designate a Post-Secondary Globalization Liaison to coordination issues in the State of Ohio 
around international students. The Chancellor has designated Lauren McGarity, J.D., the Director of Special 
Projects of Legal, Policy and Legislative Services as the Liaison. There have been monthly meetings comprised 
of representatives from both two-year and four-year public institutions, private institutions, state agencies, the 
business community, an immigration attorney, and a student representative. There was a report tied to the 
Globalization Initiative (due by December 31st) so Ms. McGarity is moving forward on this component as wel l. 

Ms. Padgett said the working group has identified three main policy objectives and they are: Promoting the State 
of Ohio as a post-secondary destination for international students; Encouraging international students to remain 
in the state after post- secondary graduation; and Enhancing Ohio students educational benefits and global 
opportunities. She said the working group is continuing to meet and analyzing data. She said they may create a 
website to get this information out to the students. 

Chair Gupta said it is great to see the BOR taking the initiative on Globalization. Relating to writing the 
Globalization Report, he said there must be metrics or a 'scorecard' so they have accountability. Ms. Padgett 
said they are trying to incorporate this into their data collection. She said maybe they could get his thoughts on 
this. Chancellor Carey suggested putting the actual dollar amount that is derived from international students in 
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the report. Senator Lehner added that the issue that she does not see here is the education of immigrants in this 
country. She said particularly, the education of minors and minor children of undocumented individuals. She said 
they discuss the 'best, bright and the richest' from foreign lands but they also have millions of uneducated 
children living in this country that if they do not figure out how to educate them they will be a drain on the 
economy. Ms. Padgett said she will take that into consideration. 

C. Jeff Robinson, Director of Communications for BOR provided an overview of the Outreach Visits this 
Summer for the Regents. He said that a few times a year they meet with the Governor's office to discuss 
outreach strategies with them and their most recent meeting was in regard to the MBR. He said there were 
several higher education items in the MBR so they tried to do as many outreach visits as possible to promote 
those. 

Mr. Robinson said they started at a higher level with an overview and they scheduled campus visits around 
those. He said Chancellor Carey visited Rotary Clubs (Columbus, Cincinnati, and Toledo). The Toledo Rotary 
Club visit was done in conjunction with Ohio Department of Education Superintendent Dick Ross. He said 
Chancellor Carey visited the Penta Career Center in Perrysburg, Ohio and heard from some of the students. 

Mr. Robinson continued and said that Chancellor Carey visited the University of Cincinnati where they talked 
about the Globalization Initiative. The University of Cincinnati has a very strong International Program. He said 
that they also did some Veteran's Outreach as it relates to the 'Valuing Our Veterans' Initiative'. They visited the 
following institutions: SCC (in conjunction with Lieutenant Governor Mary Taylor); University of Akron; and The 
Ohio State University (in conjunction with Michael Carroll). This will tie into the October convening for the 
'Valuing Our Veterans' Initiative'. They also had a visit to Washington State Community College to discuss to 
the two-year funding formula. 

Mr. Robinson said in addition to their visits that have had Op Eds and Television Visits. They will also have 
OhioMeansJobs website visits to campuses. 

Chair Gupta asked if the Regents are reached out about these events so they can join the Chancellor if they 
choose to. Mr. Robinson replied yes; the Regents are notified about these events. 

D. Charles See, Assistant Deputy Chancellor for BOR, provided a Research Portal and I CORP update for 
the Regents. He said the last update they received the project manager was before them to speak about the 
feasibility study. The purpose of the Research Portal is to create a centralized database where industry; faculty; 
or researchers are able to determine who is working on what research in the State of Ohio at any given time. 
Also the researchers can create collaborations with institutions as well. Hopefully, this will lead to product 
development and commercialization. 

Assistant Deputy Chancellor See continued and said that they are in the implementation phase of creating the 
pathway to build the portal. The first step is this process is answering the question of how do they get the data 
from the institutions to populate the portal. They made a decision that the first set of profiles in the portal will 
focus around the STEM areas (they will start with the Engineering and Medical fields) . He said they have four 
institutions in the pilot phase of the project (The Ohio State University, Ohio University, University of Cincinnati, 
and Case Western Reserve University). He said the second phase will be building an outward facing tool. He 
will provide monthly updates as requested by the Chair. 

Assistant Deputy Chancellor See said the second part of his update has to deal with getting faculty involved and 
incentivizing them to focus their efforts around a project that can be commercialized. He said a lot of faculty 
members are not aware of the commercialization process. He said the National Science Foundation (NSF) has 
led the way with these efforts. The NSF has sponsored national programs where they bring faculty who have 
developed prototypes into an educational environment and give them instruction on how to launch product 
development to commercialization. He said they are in the process of examining how to build an Ohio I CORP 
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project. They have received approval from the Governor's office to convene five institutions that submitted a 
federal requestto NSF but were denied. 

Chair Gupta said at the next meeting he would like to have a Believe in Ohio update. Assistant Deputy 
Chancellor See was prepared to provide an update at this meeting; Chair Gupta declined and said the next 
meeting was satisfactory. 

X. Ceremony for Outgoing Regents 
Chair Gupta said this will be the last official meeting for Regent Ackerman, Secretary Burke and Vice Chair 
Moresky. He said according to statute they can choose to serve and attend meetings for sixty additional days if 
no appointments are made by the Governor. 

Chancellor Carey said that he has so much respect for Regents Ackerman, Burke and Moresky and their 
passion and knowledge of higher education. He said it has always been about the students, whether they be 
students in elementary school or adult learners. He said they were concerned about all students having access; 
having the opportunity to be successful; and prospering. 

Chancellor Carey said that Regent Ackerman has been particularly good at challenging them at thinking of 
things in a way that they may not have thought to think of them before. He said he appreciates that because it 
shows that she believes what she does matters. He said he will miss her passion and said he hopes she will 
stay in touch. He said he admires her leadership and thanked her for her service. Chancellor Carey said it has 
been very pleasant to work with Secretary Burke and he appreciates the way he can adapt the legal perspective 
into actual policy. He said sometimes in higher education they see attorneys that are really good at practicing 
law but they are not good at interpreting it and moving forward. He said his leadership as Secretary will be 
missed. Chancellor Carey thanked Vice Chair Moresky for her service and commended her for role as leader as 
Vice Chair. He said that her willingness to step in when needed to lead the board or lead subcommittees did not 
go unnoticed. He also said her steadfast leadership to make sure that women are represented in higher 
education is something that really shines though. Chancellor Carey thanked them all for their service and said 
he considered them all friends. He asked them all to stay in touch as they moved forward. 

Chair Gupta thanked them all for serving on the board and said it has been a journey. Relating to Regent 
Ackerman he said he always wanted her on his side and she always had a very unique way or raising questions. 
He said her passion for primary education is absolutely amazing and he has learned a great deal from her. She 
has always voiced her opinion in a very respectful way and the best testament to her work is the subcommittee 
she is the Chair of on Inclusive Competitiveness. He made remarks about Secretary Burke and said that 
everyone thinks of him as the 'legal person' but he was advised by Former Chair Tuschman that he was the 
most diplomatic and mature person on the board. He made comments about defining the role of the board and 
thanked Secretary Burke for providing his assistance with this project. Chair Gupta said he admires how many 
'hats' Secretary Burke wears and he always does it with a smile. Chair Gupta finalized his comments with those 
about Vice Chair Moresky. He said that she is a political activist and said she is the only person he knows that is 
a personal friend of Hilary Clinton. He said she is someone he could call anytime of the day and told some of 
the stories that they shared. Chair Gupta said he will miss all of the parting Regents. 

Regent Kaufman said he appreciates all of their friendships and he has learned a lot. He said he will miss the 
interaction with the Regents and hearing their different views. 

Regent Lindseth presented Regent Ackerman, Secretary Burke and Vice Chair Moresky with engraved bowls 
from the board members. She said she has the great honor of presenting the gifts to them in recognition of 
serving with their colleagues. Regent Ackerman, Secretary Burke and Vice Chair Moresky thanked the board for 
recognizing them. 

Chancellor Carey presented Regent Ackerman, Secretary Burke and Vice Chair Moresky with resolutions from 
the BOR (agency); Senator Lehner presented them with a resolution from the Honorable Keith Faber, President 
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of the Senate; Chancellor Carey presented them with a resolution from the Honorable William G. Batchelder, 
Speaker of the House of Representatives; and Chair Gupta presented them with a resolution from the Honorable 
John Kasich, Governor of the State of Ohio. Senator Lehner thanked the Regents for their service and said they 
have managed to figure out what they were doing without much interference from the legislature. She said their 
role has evolved and they have come together and made themselves a significant part of the education scene. 

Regent Kessler said it is interesting when you have three very strong individuals who are different but have a 
common thread of passion; passion for education; and passion for access are what they all have in common. 
She said they all have the passion but they are also willing to put in the work as well. Regent Kessler said they 
have all been models for balancing those two things. She said she wishes she had gotten a chance to work with 
them a lot longer. There is a great deal of talent walking out of the door all at once and the Governor is going to 
have a challenge filling their shoes. She hopes they will be available to counsel and guide them. Regent Kessler 
said it was a privilege to serve with them. 

Senior Vice Chancellor Cates said when looking at this board you would have a hard time determining which 
Governor appointed which board member. This is because of the dedication, commitment and passion that they 
have to education. He said that he believes that higher education is no better received than it is today from the 
legislature. They are working towards bi-partisan support and that is due to everyone working together. This 
takes leadership and collaboration. 

Vice Chair Moresky said the two things that she enjoyed the most was visiting the different institutions and 
seeing the cutting edge programs. She said there are so many across the State of Ohio. She said the other 
thing she enjoyed was every time she would see students and hear their stories; just knowing that she had the 
privilege to be a part of this effort to open up higher education to someone and change their lives. She said over 
the years she has served three Chancellor; one acting Chancellor; and three Chairs of the board. They have all 
had different initiatives and focuses. She said she has served as Vice Chair; Chair of the Center of Excellence 
Subcommittee; Co-Chair of the Finance Committee of the Third Frontier Ballot Initiative; and she was also a 
member of the Inclusive Competitiveness Subcommittee. 

Vice Chair Moresky continued and said she remembers when the board passed the infamous Tobacco Free 
Resolution; this will be the most impactful because it affects the health of the students for their entire lives. She 
said she will miss her colleagues on the board and she intends to keep in touch. As Senior Vice Chancellor 
Cates said, there was never a time when the political agenda got in their way. The actions of the board were 
always done with the interests of higher education in mind. She said she wished she had more time to serve 
with the newer Regents and it was a privilege to serve on this great board. She thanked Assistant Deputy 
Chancellor See and Mitzi Dunn, Administrative Assistant. She said her questions were always answered very 
quickly and with such respect. 

Secretary Burke thanked Assistant Deputy Chancellor See and Mitzi Dunn, Administrative Assistant. He said he 
appreciated Ms. Dunn's assistance with respect to the different paperwork he has to file with the BOR. He said 
that Assistant Deputy Chancellor See was always there when there were issues to be discussed or he needed to 
be reminded of something. He said it has been a great pleasure to serve on the board and wanted to leave a 
few thoughts. He said he understands the incredible role that our higher education institutions play as economic 
drivers. He shared a story about a potential partnership between a municipality, a global corporation, the 
University of Cincinnati Research Institute, and Cincinnati State and the amazing economic benefits this project 
will offer. He said that even recognizing the role that they offer as economic drivers, he hopes that they do not 
lose sight of the role of the traditional four-year institutions. He said this does not take anything anyway from the 
two-year institutions, particularly as 'feeders' to the four-year institutions. He said he is a first generation college 
student and the four years he spent on a college campus shaped him into what he is today. He would like to see 
this board address these issues more frequently and the roles of four-year institutions. 
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Secretary Burke continued and he said that in the future he hopes there will be efforts to define a clearer role for 
the Regents. This may mean providing some authority to the board beyond just evaluating the Chancellor on an 
annual basis and writing the annual Condition Report. He does believe that the Governor should have the 
authority to choose the Chancellor. However, he thinks the board could have additional authority on a non­
partisan basis. 

Secretary Burke finalized his comments by saying that the USO is an incredible body and spending time at the 
various campuses was a true treat. For him what was the most impactful was when they got to hear from the 
students. He said that is what motivates him and he believes that is what motivates them all. He hopes they will 
continue to do that. 

Regent Ackerman said that her first meeting on this board was at Eastern Gateway Community College - a 
community college and it is significant to her that her last meeting on this board is at Cincinnati State- another 
community college. She said as a lifelong educator she was interested in the fact that by joining the board it 
would give her another opportunity to look at education from yet a different perspective. Having been a 
university trustee, she could look at it in one way but to serve on this board gave her the opportunity to look at 
higher education differently. She has concluded about this board as it continues in its identity crisis, is that it is 
both a mirror and a lens. It is a mirror that reflects what is in higher education at any point in time at any level. It 
is also that lens that looks at what could be; what might be; and what should be a part of the whole higher 
education enterprise. She believes that in thinking about what the role of this board should be there are ways of 
thinking about what in can and does do. 

Regent Ackerman continued and said she has been honored to serve with those she has served with. She is 
appreciative of the leadership of those that have led -the three Chancellors; and two Chairs she has served 
under. She is very appreciative of all of the individuals who do all of the work as they travel around to the 
different institutions and see the commitment at each level. She said educators at every level are committed. 
The students have aspirations and goals that they are trying to pursue and that is why they are involved in this 
as well. She said she is appreciative of the professionalism that she has experienced working with Assistant 
Deputy Chancellor See and Mitzi Dunn, Administrative Assistant. She said it is one thing to talk about what they 
do but it is the professionalism that they bring to enhance the BOR enterprise and the way in which it is 
perceived. They are the first interface that most see at this agency and she is appreciative for what they do. 
Regent Ackerman finished by saying in whatever they do, since all they have is time, when they give their time 
they get the opportunity to understand themselves better. She said she leaves this experience with a different 
understanding of herself of which she is appreciative. The relationships that she has established with each and 
every one of them, whether they are loose or close, are those that she will always value. She thanked them all 
very much. 

Chair Gupta made closing remarks on behalf of the Chancellor and his colleagues. He said that the board is in a 
better place that when they first came. He said they first joined the board when it was transitioning from a 
governing board to an advisory board and he can only imagine how the meetings were during this transitional 
period. He said these three Regents were a calming spirit. They have continued to keep the board non-partisan 
and have done what is in the interest of higher education. He said when he was a new Regent they all made 
him comfortable. He made comments about their support of the 5th and 6th Condition Reports. He said their 
passage of the Tobacco Free Resolution was unprecedented and this will be felt for years to come. He thanked 
them for their service and said he enjoyed working them. 
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XI. New Business 
The Regents began to discuss the October BOR meeting. The meeting was originally scheduled for October 9111 
however the meeting will be rescheduled. They began to discuss their availability and a consensus decided that 
the October meeting will be held on the afternoon of Tuesday, October 14, 2014. The Regents will be able to 
participate by video conference if they so choose. This will be an abbreviated meeting as there will likely be only 
two topics -the Inclusive Competitiveness Report and the 8th Condition Report draft outline. 

XII. Adjournment 
Chair Gupta asked if there were any further items to be brought before the Board. There being none, Chair 
Gupta asked for a motion to adjourn the meeting. A motion was made by Secretary Burke and seconded by 
Regent Kaufman. All Regents voted in favor of the motion adjourning the meeting and Chair Gupta declared the 
meeting adjourn9(}.-

<::;;H' 
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Economic Impact 

• Cincinnati State’s contribution to the region: 

– $226.1 million within the Cincinnati-
Middletown MSA 

– 912 jobs created indirectly as the result of 
Cincinnati State spending 

– $6.6 million in state and local tax revenues 
 
 

Source: UC’s Economics Center based on fiscal year 2012 



Who are we? 
O hio I Board of Regents 

Unlversltv Svstem of OtNo 

August 15, 2014 

Ms. La Saundra Craig 
Director of Financial Aid 
Cincinnati State Technical and Community College 
3520 Central Parkway 
Cincinnati, Ohio 45223 

Dear Ms. Craig: 

As you are aware, my staff recently audited financial aid record s for the 2013 fiscal 
year to determine compliance with federal and state reporting standards. A total of 68 
r ecords were reviewed for this audit . Materials reviewed included the student's 
application , transcript , class schedule and statem ent of account. 

I am enclosing the auditor's, "Summary Error Report•. This report displays all data 
items audited and the number of errors reported for each item.. 

According to this final report of the 68 records reviewed for this audit, there were "0 " 
errors (or a O.Oo/o overall error rate). 

I commend you and your staff for such excellent record keeping and reporting. Your 
audit for the 2013 fiscal year is officially closed. 

If you h ave any questions, please contact Barbara Thoma by telephone at (614) 752-
9535, or by email at bthoma@regents.state.oh.us. 

Sincerely, 

~ i---:::>~~ 
David Cannon 
Vice Chancellor of Finance and Data Management 

vfopy to: Dr. O'dell Owens, President 

Attachment: Summary Error Report 

2 !> South Front Stre&t pllooo 6 14 .466.6000 
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Where Did 
We Start? 

 2013 



Data Driven 
Enrollment, Retention and Graduation Comparison 

 

Cincinnati 
State 

Ohio 
Community 

College 
Average 

National 
Average 

% Change in 
Headcount EF 2011 vs. 

EF 2010 
-4% -3% -1% 

Retention Rate (FT) 46% 59% 55% 

Graduation Rate (FT) 14.5% 8.6 23.7% 



Where Are We Now? 

Cincinnati 
State 

Ohio 
Community 

College 
Average 

National 
Average 

Retention Rate (FT) 46.6% 48.1% 54.9% 

Graduation Rate (FT) 19.2% 13.3%* 20.4%* 

*source: Chronicle of Higher Education, College Completion 



Data Driven 

Environmental Outlook 
• Number of high school graduates declining 
• Economy improving, lower unemployment rates 

correlate to declines in adult enrollment 
• Competition from proprietary, public and privates 

growing 
• Demands for greater accountability from the 

State  



Funding Model Changes 
FY 2015 CC Formula Sununary 

* Access Category 
Weights Appied 

t.~lbsed 
• ADULT (over age 

Camp]~ 
24 at time of 

Milestb~ 
enrolJment) 

• LOW-INCOME, PeH 
25% Eligible (ever in 

coHege career) 

• MINORITY 

(African 

Success Points American, 
Hispanic, Native 

25% American) 

AH data averaged over three vears 
OJ ....____ _____________ ______:====---- :ateSM 



Funding Model Changes 
Institution

Total 
Attempted FTE

Total       
Completed FTE

Overall 
Completion Rate

Completion 
Rate Ranking

NORTHWEST STATE 8,218.0 7,300.3 88.8% 1
EDISON STATE 6,637.6 5,740.3 86.5% 2
MARION TECH 5,445.7 4,579.8 84.1% 3
NORTH CENTRAL 6,364.8 5,330.6 83.8% 4
WASHINGTON STATE 4,657.4 3,891.9 83.6% 5
SOUTHERN STATE 7,322.0 6,112.0 83.5% 6
JAMES RHODES ST. 8,778.4 7,323.5 83.4% 7
CENTRAL OHIO 9,563.3 7,906.5 82.7% 8
ZANE STATE 7,028.3 5,804.9 82.6% 9
BELMONT TECH 4,803.9 3,783.4 78.8% 10
EASTERN GATEWAY 5,255.4 4,096.4 77.9% 11
CINCINNATI STATE 26,796.9 20,316.8 75.8% 12
SECTOR TOTAL 406,150.5 305,842.9 75.3%
CUYAHOGA 60,018.6 44,830.0 74.7% 13
LAKELAND 18,767.4 14,007.4 74.6% 14
OWENS STATE 32,179.7 23,989.6 74.5% 15
COLUMBUS STATE 62,102.8 45,808.8 73.8% 16
LORAIN COUNTY 23,915.7 17,493.6 73.1% 17
HOCKING 13,636.5 9,868.3 72.4% 18
SINCLAIR 43,845.9 31,595.4 72.1% 19
RIO GRANDE 4,612.7 3,316.8 71.9% 20
TERRA STATE  6,687.1 4,752.0 71.1% 21
STARK STATE 28,735.3 20,387.6 70.9% 22
CLARK STATE 10,776.9 7,607.1 70.6% 23



Funding Model Changes 

Institution Rank Percent

COLUMBUS STATE 1 14.74%
CUYAHOGA 2 14.67%
SINCLAIR 3 10.29%
OWENS STATE 4 7.58%
STARK STATE 5 6.85%
CINCINNATI STATE 6 6.57%
LORAIN 7 5.87%
Total Top 7 66.56%

Completed FTE (45.0%)



Funding Model Changes 

Institution Rank Percent

CUYAHOGA 1 12.87%
COLUMBUS STATE 2 12.50%
SINCLAIR 3 10.35%
CINCINNATI STATE 4 7.15%
LORAIN 5 6.64%
OWENS STATE 6 6.34%
STARK STATE 7 5.91%
Total Top 7 61.75%

Assoc. Degrees (14.1%)



Funding Model Changes 

Institution Rank Percent

CUYAHOGA 1 15.34%
COLUMBUS STATE 2 13.41%
SINCLAIR 3 9.48%
CINCINNATI STATE 4 7.93%
STARK STATE 5 6.45%
OWENS STATE 6 6.07%
LORAIN 7 5.52%
Total Top 7 64.20%

Assoc. Degrees Access (4.7%)



Funding Model Changes 

Institution Rank Percent

COLUMBUS STATE 1 20.62%
STARK STATE 2 10.36%
ZANE STATE 3 8.65%
SINCLAIR 4 8.58%
CINCINNATI STATE 5 6.10%
CUYAHOGA 6 5.96%
CLARK STATE 7 4.31%
Total Top 7 64.59%

Certificates (0.5%)



Funding Model Changes 

Institution Rank Percent

COLUMBUS STATE 1 21.64%
STARK STATE 2 11.63%
CINCINNATI STATE 3 8.56%
SINCLAIR 4 6.94%
CUYAHOGA 5 6.54%
ZANE STATE 6 6.41%
CLARK STATE 7 4.88%
Total Top 7 66.61%

Certificates - Access (0.2%)



Funding Model Changes 

Institution Rank Percent

CUYAHOGA 1 17.30%
COLUMBUS STATE 2 14.75%
SINCLAIR 3 9.42%
LORAIN COUNTY 4 7.00%
OWENS STATE 5 6.71%
CINCINNATI STATE 6 6.13%
STARK STATE 7 5.90%
Total Top 7 67.22%

Transfers (4.8%)



Funding Model Changes 

Institution Rank Percent

CUYAHOGA 1 22.48%
COLUMBUS STATE 2 15.44%
SINCLAIR 3 10.02%
STARK STATE 4 7.81%
OWENS STATE 5 6.52%
LORAIN COUNTY 6 6.08%
CINCINNATI STATE 7 6.00%
Total Top 7 74.36%

Transfers - Access (0.7%)



Funding Model Changes 

Institution Rank Percent

CUYAHOGA 1 15.90%
COLUMBUS STATE 2 15.02%
SINCLAIR 3 10.75%
OWENS STATE 4 7.33%
CINCINNATI STATE 5 6.52%
STARK STATE 6 6.51%
LORAIN 7 5.30%
Total Top 7 67.32%

Success Points (25.0%)



Funding Model Changes 

Institution Rank Percent

CUYAHOGA 1 14.90%
COLUMBUS STATE 2 14.47%
SINCLAIR 3 10.31%
OWENS STATE 4 7.18%
CINCINNATI STATE 5 6.68%
STARK STATE 6 6.63%
LORAIN 7 5.84%
Total Top 7 66.01%

Formula Total FY 2015 (100.0%)



Increase Student Success 
College Completion Plan 
2013-2014 
• Supplemental Instruction pilot Spring 2014  
• Increased monies awarded to first time new 

students scholarships  ($500 per academic year to 
$1500) 

• Alignment of Strategic Plan, AQIP and Cincinnati 
State Completion Plan 

• Adjustment to Academic Foundations courses 
• Starfish implemented college-wide (No Show, 

Attendance, targeted populations) 
 

 



Increase Student Success 
2014-2015 
• Implementation of Mandatory Advising 
• Expanding Supplemental Instruction 
• Implementation of Cincinnati State Completion 

Plan strategies 
• Tuition Incentive Guarantee 

 



Expand Our Reach 
Dual Enrollment 
 
 
 

 

 Fall Semester 
Student 

Headcount 
Credit 
Hours 

2011 (baseline) 47 115 

2012 383 1,535 

2013 745 3,128 

2014 (estimated) 1,000* 4,000* 

Target 450 



Expand Our Reach  

Special Populations  
Hispanic  
• Implemented the CS Latino Student Leadership 

Workshops on-campus 
• Developed a Hispanic Recruitment Publication 

(with LAC input) 
• Participated in monthly Salsa on the Square and 

Cinti Hispanic Festival High School 
• Hosted ENGAGE College-Wide Open House –

900 students and teachers representing 14 tri-
state schools 



Expand Our Reach 
Middletown - Phase 3 
• Completed 6th Floor of Current Building 
• Launched 4 new associate degree programs (2 in 

heath professions, pre-engineering and multi-media) 
• Plans completed for new student center, scheduled to 

be completed by Dec. 2014 
• Starting 3rd academic year with almost 700 registered 

students (200 new students for fall 2014) 
• Continued high school connections including dual 

enrollment and office in Middletown high school 
• Expanded service area to include Butler County 

 
 



Strengthen Fiscal Sustainability 

• Increased Partnership Opportunities 
– Recipient of three DOL TAACCCT grants 
– Third party collaborations (MDRC/ASAP)… 

 



Grants 
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2013
2014

In 2013 our outside grants were $1,535,500. This Fiscal year, we were able to 
increase this to $5,906,677.  The indirect cost from the grants from last year 
to this year allows us to place over $500,000 to the bottom line. 



Seimens Software Grant 

We received a $66,800,000 software grant from Siemens.  This 
is one of the largest gifts ever received by a Community College   



Fund Raising  

 $-

 $200,000.00

 $400,000.00

 $600,000.00
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 $1,400,000.00

Cash Gifts Gifts In-kind

Jul-13
Jul-14

$1,191,094 in actual cash, compared to last year of $853,715.  
$1,200,000 of “in-kind” gifts of compared to $48,000 last year.  



Cincinnati State Foundation 
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The Foundation’s end of the year balance is $3,765,679 
compared to last year of $3,009,489.  This represents a 25% 
increase to the cash of the Foundation.   



Student Impact 
   
• “... If it were not for you, I didn’t know what would have happened to me without 

services. I had no one to turn to, and was a worried wreck and couldn’t focus on my 
finals in school.  Since becoming disabled, I am no longer able to work certain jobs, 
and cannot work for too long of a period,  in a scheduled shift.  Having the 
unexpected occurrence really placed me in financial crisis that I couldn’t recover 
from without your help. I am truly grateful and honored,  to have you think of me 
during my time of despair…”   
 

• “Thank you so much for your help.  I did not have to think about whether to 
purchase a bus pass for school or my medicine for the month.”  

  
• “My Wife, and I would like to thank you sincerely for helping us to continue our 

education at Cincinnati State. It means a great deal to us, and our family, to show 
our children that when you strive for success their are people who will help you 
along the way to achieve your goals. We will always remember your generosity 
towards us, and will use that generosity to continue to build our future. We also 
thank you, C-State, for taking the time for listening, and hearing hardship, and 
helping us to help ourselves…” 



What’s Next? 

Short term 
• Founder’s Week  
Long term 
• Fiscal Sustainability 
Long term  
• Implement a campus wide educational 

awareness program on sexual assault. 
 
 



What’s next?  

• Expand On-Line to create a Virtual Campus  
• Implement all of our strategies for student 

success 
• Build an internal community based on trust,  

transparency, and the common good.  
 



Build Internal Community 

Cincinnati State AAUP 
 
“The Cincinnati State Faculty are eager to work in 
partnership with the College administration, finding 
ways to continue improving and strengthening the 
College, and ensuring student success – now, and 
in the future.” 



 
Center for P – 20 Safety and Security 

Campus Safety 

mdunn
Typewritten Text
Attachment #2

mdunn
Typewritten Text

mdunn
Typewritten Text



 
The Campus Safety Office 

 
Campus Safety 

 
The Clery Act 

 
Title IX 



Campus Safety Office 

 
• History 

 
• Campus Safety Office 

 
• P – 20 Office 

 



Campus Safety 

• Police and Security 
– All of our public campuses have some type of 

dedicated security/safety function 
• Security Operation 
• Local Law Enforcement 
• Campus Law Enforcement 

 



Campus Safety 

• How Safe are our Campuses? 
 

• Perceptions of students and staff 

 
• Local Crime Statistics 

 
• Clery Report 

 
• Other reports 

 
 



Campus Safety 
 

• Campuses are generally very safe places 
• Crime is relatively flat, at least over the past 6 years 
• Urban campuses have unique challenges 
• Community Colleges have very few crimes 

(reported) 
• Campuses experience the same challenges as 

general society with respect to sexual assault 
reporting 



The Clery Act 

• The Clery Act requires institutions to disclose 
3 general categories of crime statistics:  
 7 Clery Act Crimes;  
 Hate Crimes—incidents motivated by bias;  
 Arrests and Disciplinary Referrals for Action for 

Weapons Violations, Drug Abuse Violations and 
Liquor Law Violations.  

 



The Clery Act 

• Publish & distribute an Annual Security Report 
w/various policy statements, policies and statistics 
(October 1) 

• Submit crime statistics to U.S. Dept. of Education 
• Provide timely notice and emergency notifications to 

the campus community 
• Maintain a public, daily log of reported crimes 
• Inform prospective students & employees about the 

Annual Security Report, AND now VAWA 
requirements 
 



Clery Act 
 

MOVING FORWARD 
• Significant increase in # of Program Reviews  
 2011, ED issued 2x’s the # of FPRD it issued in the 

previous 2 years 
• Compliance Team more robust = greater capacity 

(and they’re GOOD) 
• Reviews more comprehensive (includes Part 86 

compliance in addition to Clery) 



Clery Act 
 

Looking Ahead – Compliance 
 

• Significant increase in # of program reviews  
 2011, 2X the reviews it issued in the previous 2 years 
 Last 5 years – Nearly 2X the reviews of the first 20 

years 
• Compliance teams more robust = greater capacity (and 

they’re GOOD) 
• Reviews more comprehensive 



Clery Act 
 

Looking Ahead – Policy Statements 
 

63 
 

32 
 

7 
 



Clery Act 
 

Looking Ahead – Policy Statements 
 

63 
The current number of policies required under Clery 

 
32 

The number of new policies required by VAWA 
 

7 
Of the 32, the number of policies that are revisions 

 



Clery Act 
 

Looking Ahead – Policy Statements 
 

88 
 

The NEW number of policies required by Clery 
 



Clery Act 
 

For the consumer, stats are not easily accessible 
 They reside in a cumbersome database that doesn’t 

provide easy-to-read comparisons or analysis 
 Many of the stats that matter most to campus 

community members aren’t collected 
 Crime happens off-campus 
 Crime is often under- or unreported 
 Sexual violence underreporting is significant (<5%) 
 Other factors impact collection and disclosure 



Title IX 

 Title IX of the Education Amendments of 1972 (Title 
IX), 20 U.S.C. §§ 1681 et seq., prohibits 
discrimination on the basis of sex in education 
programs or activities operated by recipients of 
Federal financial assistance. 

 



Title IX 

• Sexual violence is a form of sexual harassment 
prohibited by Title IX. 
- Sexual violence refers to physical sexual acts perpetrated 

against a person’s will or where a person is incapable of 
giving consent due to the victim’s use of drugs or alcohol 

- An individual also may be unable to give consent due to an 
intellectual or other disability  

- May include rape, sexual assault, sexual battery, and sexual 
coercion, domestic violence, dating violence, stalking 

 



Title IX 

 
“eliminate the harassment” 

 



Title IX 

 
“eliminate the harassment” 

 
• Take immediate action to eliminate the 

harassment  
• Prevent its occurrence  
• Address its effects 

 
 



Title IX 

 
• Respond 
• Investigate 
• Report 

 
 



Title IX 

What Institutions Must Do 
• Appoint Title IX Coordinators 
• Training for administrators, teachers, staff, and 

students (ensure they understand sexual 
harassment and violence) 

• Those involved in implementing Title IX 
grievance procedures must have training or 
experience in handling complaints  



Title IX 

What Institutions Must Do 
• Institutions should implement preventive 

education programs 
• Make victim resources, including 

comprehensive victim services available 
• Institutions should develop specific sexual 

violence materials that include policies and 
resources for students, faculty, coaches, and 
administrators 
 



Title IX 

What Institutions Must Do 
• Title IX coordinators must have adequate 

training  
• Make victim resources, including 

comprehensive victim services available 
• Law enforcement unit employees should 

receive training 
 
 



Title IX – Clery Intersections 

Many of the Title IX requirements are now 
codified under Clery 

 
 



Title IX – Clery Intersections 

Many of the Title IX requirements are now 
codified under Clery 

• Training 
• Reporting 
• Awareness 
• Title IX Coordinator 

 
 



Title IX – Clery Intersections 

What’s Next? 
 

Institutional Responsibilities 
 

More Regulations 
 

Guidance Issues 
 
 

 
 



Legislative History 

1965 
Higher Education Act 
(HEA): Creates federal 
financial aid 

Mandates for campuses to provide a safe and non-discriminatory learning environment are not new. For 

decades, legislation has been evolving to increase awareness and develop consequences for on-campus 

violence, misconduct, and discrimination. Here is a small selection of the major legal changes that have 

been enacted since 1964. 

1990 
Crime Awareness and 
Campus Security Act: 

Amends HEA to require 
universities to keep and 
disclose campus crime 

statistics 

1998 
Jeanne Clery Disclosure 

of campus Security 
Policy and Campus 

Crime Stati sties Act: 
AmendsHEA 

1992 
HEA Amended: Adds 
Victims' Bill of Rights 

2000 
HEA Amended: Allows 
disclosJre of results of 
discipli 1ary proceeding 
for sex offenses violating 
school lolicy 

2008 
Higher Education 
Opportunity Act: 

Reauthorized and 
amended Clery Act, 
adding emergency 

management and fire 
safety reporting 

requirements 

2013 
Campus SaVE Act: 
Amends Clery Act, adding 
new categories and 
definitions, increasing 
notifications and 
publications and 
mandating prevention 
and training programs 

1965 1975 c::=:== 1995 =J:I:It== 2005 c::llP=f 2015 ===:::J 

1972 
Title IX of the Education 
Amendments: Prohibits 

sex discrimination 

1964 
Civi I Rights Act: 
Outlaws discrimination 

1974 
Famil y Education Rights 
& Privacy Act (FERPA): 
Establishes rights of 
privacy and access to 
student records 

1994 
Violence Against Women 

Act: Improves criminal 
justice response to 

violence against women 

1997 
Office of Civil Rights 

Establishes Guidelines 
on Sexual Harassment: 

Includes sexual 
harassment as 
discrimination 

2010 
Department of Education 

Dear Colleague Letter: 
Prohibits bullying and 

stereotyping, specifically 
calling out GLBT and 

gender bullying 

2000 
FERPAclarified to allow 
disclosure of results of 
disciplinary proceeding 
for sex offenses violating 
school policy 

2011 

2014 
White House Task Force 
mandates improved 
training and response to 
sexual violence 

Dear Colleague Letter: 
Clarif ies sexual violence 
and that schools viol ate 
Title IX if they know or 
should reasonably know 
about harassment 



My Contact Information: 
 
 

Rick Amweg 
Executive Director 

Center for P – 20 Safety and Security 
614-644-2641 

ramweg@regents.state.oh.us 



Board of Regents
University System of Ohio

GLOBALIZATION INITIATIVE

Promoting Ohio as a postsecondary destination internationally and enhancing Ohio students’ 
postsecondary education and exposure to global opportunities are policy priorities for the state. 
Formalizing these priorities at the state level will benefit Ohio citizens, institutions of higher 
education within Ohio, and the state’s economy.

BENEFITS TO OHIO CITIZENS: 

1.	 Additional money into local, regional, and statewide economies 

2.	 Innovation and entrepreneurship for business start-ups 

3.	 Exposure to cultural diversity within college courses  

4.	 Opportunities for Ohio students to become more competitive in global economy 
 

DIRECT BENEFITS TO CAMPUSES: 

1.	 State provides coordinated message for international students as to “why” Ohio is a 
postsecondary destination.  
 
Coordinated message gets international students to consider Ohio and then higher education institutions 
can provide targeted marketing as a follow up. 

2.	 State provides platform for international counselors to visit Ohio and colleges, increasing economic 
efficiency for colleges. 

3.	 State-level coordination of international program collaborations and reciprocal agreements. 

4.	 State-coordinated effort toward international alumni engagement. 

5.	 Identification of state policy and legislative reform opportunities to enhance Ohio’s attractiveness to 
international students.

BENEFITS TO CAMPUSES AND OHIO’S ECONOMY:  

1.	 Coordinated effort to leverage resources of Ohio industry, businesses, tourism, and 
postsecondary institutions to increase international enrollment and investment in Ohio. 

2.	 Overseas, Ohio postsecondary and business delegations work together to recruit international 
undergraduates and scholars. 

3.	 State-coordinated availability of Small Business Development Center, International Trade Assistance Center, 
and Manufacturing & Technology Small Business Development Center services to each campus to augment 
academic course curriculum. 

4.	 State develops a centralized web-based tool to assist prospective international students with choosing Ohio 
as their postsecondary destination; assist current international students with deciding to make Ohio their 
home; and assist international alumni with staying connected to their Ohio alma mater.   
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