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9860 YORK ALPHA DR., NORTH ROYALTON, OH 44133
440-237-2141 (FAX 440-237-8606)

11-07-2013Date

Mr. Zach Waymer

Director, Experiential Learning and Outreach
Ohio Board of Regents

25 South Front Street

Columbus, OH 43215

Dear Mr. Waymer:

Lunar Tool & Mold, Inc. (NAICS Code: 3261) has gained value from its partnership with
Cuyahoga Community College, Lakeland Community College and the Northeast Ohio Council
on Higher Education on the Ohio Means Internships & Co-Ops — Means Careers project.

In 2013, Lunar Tool & Mold, Inc. will engage with a total of 1 student in co-operative education
or paid internship activities. These student(s) will display an application of knowledge on our
products and industry as well as contribute to reaching our business goals through hands-on
experience.

As a result of working with Cuyahoga Community College we have increased our capacity to
engage more students in the workplace as co-ops or interns. Lunar Tool & Mold, Inc. anticipates
growing the number of interns or co-ops annually. We intend to support 1 student in 2014 and 1
student in 2015 at a wage of approximately 16.00 per hour. Each student will work a minimum
of 180 hours.

We are committed to continuing to work with the partnership to track these wages as a cost
sharing commitment valued at approximately $2,880 over two years.

Sincerely,

Friedrich Ho
President




Mr. Zach Waymer

Director, Experiential Learning and Outreach
Ohio Board of Regents

25 South Front Street

Columbus, OH 43215

October 24, 2013 .
|

Dear Mr. Waymer:

Monreal Consulting is committed to hiring local talent and keeping workers in the area. Our
company manages single or multifaceted technology projects that enable strategic business
objectives; managing complex, multi-vendor, culturally diverse environments while driving
results to project completion. Our business aligns with the targeted industries and business
functions identified by JobsOhio; NAICS code 5415.

Monreal Consulting has a need and an interest to work with Lakeland Community College
Cuyahoga Community College, and the Northeast Ohio Council on Higher Education on the
Ohio Means Internships & Co-Ops project. These partners have demonstrated the ab111{y
work with us as we strengthen our talent pool and grow our business.

Monreal Consulting anticipates supporting 2 students in 2014 and 2 students in 2015 at a wage of
approximately $11 per hour. Each student will work a minimum of 180 hours. We understand
the requirement to report, to our higher education partner, the student wages as a cost sharing
commitment valued at approximately $20,000.00 over two years.

We are very pleased to know that, if funded, the Ohio Means Internships & Co-Ops project will
provide scholarship support to the students who have internships or co-ops with us. Scl?olarships
remove financial barriers and expedite college completion and degree attainment. We look
forward to the opportunity to engage with career-minded, high-quality students who w111 be
work-ready upon graduation. ;

Sincerely,

Loy

Bill Monreal
CEO




Pepperl+Fuchs, Inc. + 1600 Enterprise Parkway - Twinsburg, Ohio 44087 - USA E PEPPERL+FUC HS

November 6, 2013

Mr. Zach Waymer

Director, Experiential Learning and Outreach
Ohio Board of Regents

25 South Front Street

Columbus, OH 43215

Dear Mr. Waymer:

Pepperl+Fuchs (NAICS Code: 3353) has gained value from its partnership with Cuyahoga
Community College, Lakeland Community College and the Northeast Ohio Council on Higher
Education on the Ohio Means Internships & Co-Ops — Means Careers project.

In 2013, Pepperl+Fuchs will engage with a total of 2 students in co-operative education or paid
internship activities. These students will display an application of knowledge on our products
and industry as well as contribute to reaching our business goals through hands-on experience.

As a result of working with Cuyahoga Community College, we have increased our capacity to
engage more students in the workplace as co-ops or interns. Pepperl+Fuchs anticipates
growing the number of interns or co-ops annually. We intend to support 2 students in 2014 and
2 students in 2015 at a wage of approximately $10 per hour. Each student will work a minimum
of 180 hours.

We are committed to continuing to work with the partnership to track these wages as a cost
sharing commitment valued at approximately $7,200.00 over two years.

Sincerely,
Kim Cousino
HR Supervisor

W Pepperl+Fuchs, Inc. B Phone: 330-425-3555
1600 Enterprise Parkway Fax: 330-425-4607
Twinsburg, Chio 44087 e-mail: sales@us.pepperl-fuchs.com

USA www.am.pepperl-fuchs.com
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October 30, 2013

Mr. Zach Waymer

Director, Experiential Learning and Outreach
Ohio Board of Regents

25 South Front Street

Columbus, OH 43215

Dear Mr. Waymer:

Professional Service Industries (PSI) has a need and an interest to work with Lakeland
Community College, Cuyahoga Community College, and the Northeast Ohio Council on Higher
Education on the Ohio Means Internships & Co-Ops project. These partners have demonstrated
the ability to work with us as we strengthen our talent pool and grow our business.

PSI provides an array of site selection, design, construction, and property management support
services - all from one company. PSI is a leader in providing environmental consulting,
geotechnical engineering, construction materials testing & engineering, industrial hygiene
services, facilities & roof consulting, and specialty engineering & testing services. Our business
aligns with the targeted industries and business functions identified by JobsOhio; primary
NAICS code 5419 but our work also qualifies under codes 2111, 5416, and 5417.

PSI anticipates supporting two students in 2014 and three students in 2015 at a wage of
approximately $13.00 per hour. Each student will work a minimum of 180 hours. We
understand the requirement to report, to our higher education partner, the student wages and
training resources as a cost sharing commitment valued at approximately $50,00 over two years.

We are very pleased to know that, if funded, the Ohio Means Internships & Co-Ops project will
provide scholarship support to the students who have internships or co-ops with us. Scholarships
remove financial barriers and expedite college completion and degree attainment. We look
forward to the opportunity to engage with career-minded, high-quality students who will be
work-ready upon graduation.

Sincerely,

oz futlel

Wessam Mekhael
Construction Services Manager

Professional Service Industries, Inc. * 5555 Canal Rd, Cleveland, OH 44125 « Phone 216-447-1335 ¢ Fax 216-642-7008
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1768 East 25" Street
Cleveland, OH 441144420
www.magnetwork.org

216.391.7002 - 800.669.2267 November 15, 2013

Mr. Zach Waymer

Director, Experiential Learning and Outreach
Ohio Board of Regents

25 South Front Street

Columbus, OH 43215

Dear Mr. Waymer:

MAGNET, the Manufacturing Advocacy and Growth Network, is pleased to support Cuyahoga
Community College's application for an Ohio Means Internships & Co-Ops project. MAGNET was
created to champion manufacturing in Northeast Ohio and to provide the services and resources
our companies need to successfully compete in a global economy. We exist to serve the over 8,000
manufacturers in the region. Through our work with these employers, we have identified the
increasing need for strategic workforce and talent development.

In the past year, we have been working with Tri-C to develop a program that will meet specific
employer middle skill needs, provide a career pathway for students that will include a "learn and
earn" component and transition individuals into career positions with advancement options.
Embedded in this model are industry certifications and a required paid internship prior to
completion. This model has been successful in other states and we are confident that it will be a
replicable model in NE Ohio.

A number of employers have provided recommendations in the development of this program and
expressed an interest in offering the paid internship experience. A list of some of the companies
currently engaged with MAGNET is attached. As a workforce intermediary, we are committed to
working with Tri-C to engage these and other employers in the process and facilitate placement of
the students in appropriate paid internship experiences.

MAGNET and Tri-C will place 30 students in new internships in 2014 and 30 students in new
internships in 2015 at a wage of approximately $12 per hour. Each student will work a minimum of
320 hours.

We are pleased to know that, if funded, the Ohio Means Internships & Co-Ops project will provide
scholarship support to the students who have internships or co-ops. These scholarships will
remove financial barriers and expedite college completion and degree attainment. We look
forward to the opportunity to work with Tri-C in meeting the needs of regional employers.

Sincerely,
/5B
o5y

Daniel E. Berry
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MAGNET

Manufacturing Advocacy & Growth Network

Commitments for
CCC Ohio Means Internships and Co-ops proposal
November 15, 2013

Below are the manufacturers in the region that are committed to participating with MAGNET in the CCC Ohio
Means Internships and Co-ops project. The goal of this project is to expand interest and awareness about
manufacturing in our region and determine the positions that are needed in industry.

The companies listed here are committed to working with MAGNET and CCC on this projects. Their
commitment will include:

1.

2.
3.

Attend one information session on the project and the services that would be available to
participating companies

Work with the CCC and MAGNET team to provide input to the academic content

Commit to a paid internship opportunity and define the roles an intern or co-op student will
participate in at the company.

Participate in interviews

Contribute the required information for reporting and evaluation.

Company

Alcoa

American Tank & Fabricating Company
Criterion Tool

E.C. Kitzel

Elyria Manufacturing Corp.
Fischer Specialty Tooling Corp.
Midwest Precision

Momentive

Pipeline Development Company
Process Technology

Q-Labs

Soundwich

SSP Fittings

VitaMix

Zircoa, Inc.




Biographical Sketches












Brochures and Collateral Material






Training Materials








mailto:herbert.mausser@tri-c.edu







Policies & Procedures












Organizational Chart






Position Descriptions


















Evaluation Rubric






Feedback Loop












Tri-C 2013-2016 Strategic Plan Overview
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