


TOTAL Wages Scholars
hips

Internshi
ps 
created 
(propose
d)

0 0

Co-ops 
created 
(propose
d)

316 $2,625,316 $400,000

TOTALS 316 $2,625,316 $400,000

See following for business partners

0 0

$3,025,316 0

$3,025,316 0

Both wages & 
scholarships Not for credit

Total match money obtained divided by number of co-
ops/internships created (in whole dollars) NA

Total money (state plus match) divided by number of co-
ops/internships created (in whole dollars) $3,164

Number of business partners 23
Number of education partners 0
Number of other partners 0
Add numeric value to each field below

Amount of state money requested $1,000,000 
Required match money committed (100% undergrad & 150% 
grad programs) 2,625,000

Total state money requested divided by number of co-ops or 
internships created (in whole dollars) $3,164 

JobsOhio region Dayton

5) Other Partners (please submit separate information for each partner)
None

Program Snapshot Name, Number or 
Amount

JobsOhio key industry/ies – 

Advanced 
Manufacturing, 
Aerospace & Aviation, 
Agribusiness & Food 
Processing, 
Automotive, Biohealth, 
Energy, Financial 
Services, Information 
Services & Software, 
Polymers & Chemicals
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Advratech 
Tim Sparling 
Controller 
2154 Liberty Road, New Carisle, OH 45344 
timsparling@maricmanagement.com 
 
Applied Optimization 
Katy Keenan 
Finance Manager 
714 East Monument Avenue, Suite 204, Dayton, OH 45402 
Katy.Keenan@appliedo.com 
 
BWI Group 
Josie Wolfe 
Human Resources Representative 
3100 Research Blvd., Kettering, OH 45420 
 josie.wolfe@bwigroup.com 
 
Celina Insurance Group 
Jane Meinerding 
Vice President of Human Resources 
1 Insurance Square, Celina, OH 45822 
Jane.Meinerding@celinainsurance.com 
 
Crown Equipment 
Andrea Huber 
Personnel Representative 
44 South Washington St., New Bremen, OH 45869 
Andrea.Huber@crown.com 
 
D'Angelo Technologies 
Maurissa D'Angelo 
CEO 
444 East Second Street, Dayton, OH 45402 
maurissa@dangelotechnologies.com 
 
Intelligrated 
Sam Russell 
Recruiting Specialist 
7901 Innovation Way, Mason, OH 45040 
sam.russell@intelligrated.com 
 
JXT Applications 
Terry Fulbright 
President/CEO 
1195 Meadow Bridge Drive, Suite C, Beavercreek, OH 45434 
Tfulbright@jxtai.com 
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Materials Resources, Inc 
Ayman Salem 
CEO 
714 E Monument Avenue, Suite 130, Dayton, OH 45402 
ayman.salem@icmrl.net 
 
Mound Laser & Photonics Center 
Kevin Hartke 
President and COO 
2941 College Dr, Kettering, OH 45420 
timsparling@maricmanagement.com 
 
Nider-Minster Group 
Brian Styer 
HR Manager 
240 West Fifth Street, Minster, OH 45865 
schochd@nktelco.net 
 
Oculii 
Lang Hong 
President 
830 A Space Dr, Beavercreek, OH 45434 
lang.hong@oculii.com 
 
PQ Systems 
Carol McLaughlin 
Accountant 
P.O. Box 750010, Dayton, OH 45475 
CarolM@pqsystems.com 
 
Reynolds + Reynolds 
Craig Moss 
Vice President/CFO 
One Reynolds Way, Kettering, OH  45430 
donald_geiger@reyrey.com 
 
Riverside 
T.I. Weintraub 
Executive VP 
2640 Hibiscus Way, Beavercreek, OH  45431 
EPennington@RiversideResearch.org 
 
Slone Gear, International 
Brian Slone 
Owner and VP of Operations 
305 South Market Street, PO Box 496, Troy, OH  45373 
timsparling@maricmanagement.com 
 
 
 
 

Wright State University Page 4 of 65



 
 
 
SOCHE 
Sean Creighton 
Executive Director 
3155 Research Blvd, STE 204, Dayton, OH  45420 
sean.creighton@soche.org 
 
Systematic Solutions, Inc 
Jeff Amlin 
President 
1519 Heatherwood Trail, Xenia, OH  45385 
jeffamlin@ENERGY2020.com 
 
Teradata 
Malinda Hamilton  
Human Resources 
10000 Innovation Drive, Dayton, OH  45342 
Malinda.Hamilton@Teradata.com 
 
Tridec Tech 
Joe Smith 
Director of Human Resources 
4764 Fishburg Road, STE C, Huber Heights, OH  45424 
Joe.Smith@TridecTech.com 
 
UES 
Nina Joshi 
President/CEO 
4401 Dayton-Xenia Road, Dayton, OH  45432 
Lisa Porter <Corp_Admin@ues.com> 
 
Valtronic 
Jim Ohneck 
Global Senior Vice President 
29200 Fountain Parkway, Solon, OH  44022 
Johneck@valtronic.com 
 
Xylem 
Mike Coyle 
Executive Director R&D 
1725 Brannum Lane, Yellow Springs, OH  45387 
mcoyle@ysi.com 
 
 
 
 
 
 
 

Wright State University Page 5 of 65



Abstract: 

Wright State University (WSU) respectfully submits this proposal to the Ohio Board of Regents 
Ohio Means Internships and Co-ops (OMIC) Program to continue the successes and expand 
the scope of the internship and co-op program established with the support of the current OMIC 
initiative.  Wright State’s Dayton and Lake Campus will combine with the Southwestern Ohio 
Council for Higher Education, a consortium of 20 institutions of higher education in 
Southwestern Ohio Council, to provide internship opportunities for students in the JobsOhio key 
industry categories:  Aerospace and Aviation; Agribusiness and Food Processing; Advanced 
Manufacturing; Information Services and Software; Automotive; and Financial Services.  The 
proposal requests $1,000,000 to implement the OMIC objectives of providing high quality, 
focused internship and co-op experiences and developing the workforce to address the needs 
of the Ohio economy.   This proposal is supported by 23 corporate partners who have 
committed to supporting 316 internships with $2,482,653 in matching funds.  

The plan put forth in this proposal will meet the objectives of the Ohio Means Internships and 
Co-ops program by: 

i) Expanding the scope of JobsOhio key industries supported Wright State internship and 
co-op programs 

ii) Developing new academic programs to produce graduates in the identified key 
industries 

iii) Growing the corporate partner base 

iv) Increasing for-credit internship opportunities in academic programs that support 
JobsOhio key industries 

v) Building the co-op and internship pipeline  

vi) Creating a culture of internships and co-ops at Wright State 

i) Developing the infrastructure that supports and sustains the preceding goals 

The projects supported by the first OMIC program (OMIC I) and ongoing initiatives at Wright 
State provide the foundation for achieving the program objectives.   Wright State University, the 
Southwestern Ohio Council for Higher Education, and our corporate partners are excited about 
the opportunity to leverage our resources with those provided by the Ohio Means Internships 
and Co-ops program to produce the workforce needed for the economic development of the 
Miami Valley and Southwestern Ohio.   
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Dayton Means Internships and Co-ops – Wright State University (WSU)   

Relevancy    Total:  __ points 
Criteria 1:  How is the institution building partnerships with private companies to address 
emerging workforce needs? 
RESPONSE:    
The curricular programs and corporate partnerships that formed the basis of the OMIC I proposal 
focused on the aerospace and defense industries in the Dayton region and agriculture and 
advanced manufacturing at the Lake Campus in Western Ohio.  This selection reflected the 
critical nature of these JobsOhio key industries to the economic development of the region and 
the State of Ohio.   Wright Patterson Air Force Base, the largest single employer in Ohio, is the 
magnet that attracts major aerospace and defense contractors and is an incubator for local small 
business and start-up companies.   The Lake Campus and its students serve the geographic 
heart of Ohio’s agribusiness, the leading industry in the State of Ohio. 
 
These industries remain critical to the emerging Ohio workforce needs.  The October 2013 data 
from Economics Modeling Specialists, Inc. highlight the employment openings (new positions 
and replacements) to the year 2020 in the WSU-OMIC II program region.  
 
Aerospace and Aviation:  3644 positions (521 annually) 
Agribusiness and Food Processing: 7734 (1,105 annually) 
Advanced Manufacturing: 7840 positions (1,120 annually) 
Information Services and Software:  2634 positions (376 annually)  
Automotive: 3,156 positions (451 annually) 
Financial Services: 9,329 positions (1,347annually) 
 
In the implementation of the co-op and internship programs supported by OMIC I, Wright State 
expanded beyond the proposed base of corporate partners to add companies such as Assured 
Information Security (Information Technology), Riverside Research (Information Technology), 
Emerson Climate (Advanced Manufacturing), Spintech (Automotive), Crown Equipment 
(Automotive, Advanced Manufacturing), and American Trim (Automotive).   The letters of support 
accompanying this proposal reflect the expansion of our partnerships to new businesses and a 
variety of experiential learning opportunities for our students.   The OMIC II proposal funds will 
permit the development of the infrastructure to support the current and future expansion of the 
key industries, corporate partners, and pipeline of students seeking internships and co-ops 
opportunities.  
 
To ensure that the programs are meeting the needs of the current employers, Lake Campus has 
established the Business Enterprise Advisory Board consisting of representatives from local 
companies that are OMIC partners. The Dayton campus program is in the process of 
establishing its advisory board. These boards meet regularly to review the policies and practices 
of the internship and co-op program and provide information on the future needs of industries in 
the area. In addition, feedback is provided from each company sponsoring a student upon 
completion of the co-op or internship. 
 
New corporate partners are solicited through a program of regular contacts including phone 
calls, mailings, and personal visits.   A recent advertising campaign in the Dayton Business 
Journal and the Celina Daily Standard touted OMIC opportunities.  At the Dayton campus, the 
Brandeberry Career Development Center has been created to serve as a home-base for industry 
representatives while on campus. The Wright State University College of Engineering and 
Computer Science has recruited a development officer with an extensive industry background 
who brings a wealth of ties and experience with regional industry. 
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Criteria 2: What steps will be taken to assist faculty with program development to ensure 
relevancy in the curriculum? 
RESPONSE:   
 
Program development is being led by Joseph Slater, who developed the WSU College of 
Engineering and Computer Science for-credit internship and co-op courses. Under Dr. Slater’s 
leadership, those courses were approved by Departmental, College, and University Curriculum 
Committees prior to the start of OMIC I.  The student training program begins with a one-credit 
introduction to internships and co-ops, followed by courses requiring development of learning 
objectives appropriate to the discipline and the level of the student.   These courses have been 
integrated into five of the eight majors in the College of Engineering and Computer Science at 
the time of this proposal, and are under consideration for the other three majors. Prior to the 
impetus provided the OMIC program, no degree in engineering at WSU included for-credit co-op 
opportunities.   
  
As part of the expansion of student opportunities for participation in OMIC supported co-ops, Dr. 
Slater has begun collaboration with faculty in Wright State’s Raj Soin College of Business to 
explore incorporating for-credit internships and co-ops in the JobsOhio key financial services 
sector.   
 
The Lake Campus faculty developed the Bachelor of Technical and Applied Study degree 
program (approved by the Ohio Board of Regents in 2012).  Students in this new four year 
degree program will be eligible for OMIC internship and co-op support in the Advanced 
Manufacturing and the Information Services and Software industries.  The faculty are currently 
proposing additional programs in agricultural sciences to support the Agribusiness and Food 
Processing industry.  The Raj Soin College of Business is extending their four year business 
degree courses to the Lake Campus, beginning in the fall of 2014.   Lake Campus students now 
have nine bachelor degree options with all courses delivered at the Celina campus. 
 
Integration of student and employer experiences into curricular development will begin during 
OMIC II, after the assessment information from students and employers participating in the 
program become statistically relevant.  Details of the assessment process are given in the 
response to relevancy criterion 4.  Information from students and employers will be regularly 
shared with the chairs, faculty, and curriculum committees of the participating departments.  
 
Employer feedback has already identified the need for some specific skill sets that are not part of 
traditional undergraduate programs.  One example is the training of electrical engineering 
students to use CAD (computer added drawing) tools. Familiarity with CAD tools is required for 
mechanical engineering students, but is rarely found in electrical engineering programs. 
However, business partners have indicated that electrical engineering students with this skill are 
highly sought after. As a result of this employer feedback, we are working with the Mechanical 
Engineering Department to offer a weekend not-for credit short course introducing the basics of 
CAD software to better prepare our electrical engineering students for the their internship or co-
op experience and increase their competitiveness in the workforce.  The development of short, 
focused courses to provide skills identified by employers can be accomplished more rapidly than 
degree program modifications, which provides the ability to react quickly to specific employer 
needs and industry trends. 
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Criteria 3: How is the proposal integrated into the strengths of the regional economy? 
RESPONSE:  
 
As noted previously, initially Dayton campus efforts centered on aerospace and defense 
industries while Lake Campus developed partnerships in agriculture and advanced 
manufacturing.  Over the past year, relationships have grown at both campuses both in number 
and in scope.  The growth in the number of internships and co-ops committed from the OMIC I 
proposal to the current proposal indicates the business community recognition and support for 
the development of the workforce in these areas.  The Economics Modeling Specialists, Inc. data 
indicated that there will be over 2,000 openings annually in the key industries.    
 
The Wright State OMIC internship and co-op program ensures alignment with local needs 
through interaction with local business groups and organizations.  As with OMIC I, we expect the 
number of corporate partners to grow substantially during the duration of the grant.  We have 
initiated a relationship with the Dayton Regional Manufacturer's Association, have developed 
contacts with the Miami Valley Human Resource Association, and are working to obtain 
representational participation in other similar regional industry and employment organizations.  
Dr. Joseph Slater has recently been nominated chair of the Dayton Defense workforce 
development committee and is the director of the Aerospace Professional Development Center.  
Ms. Julie Miller, Co-Principal Investigator at Lake Campus, the Development Officer for the 
Western Ohio Education Foundation.  Dr. Thomas Sudkamp, the program Principal Investigator, 
is a member of the Board of Directors of the Dayton-Wright Chapter of the Armed Forces 
Communications and Electronics Association.  These positions provide a channel to local 
businesses ensuring that defense and aerospace needs are well understood by the program and 
fed back into Wright State University's degree and training programs.  Also, the Lake Campus 
region has engaged economic development leaders and K-12 partnerships with industry to build 
the “Hometown Opportunity” program and social media sites that shares job demand information 
and connects students to the area training and degree offerings 
 
At the Lake Campus, regional economic development leaders are engaged to ensure that our 
targeted industries needs are being identified and served through the OMIC program.   Visits to 
area career centers, high schools and community colleges have built new awareness of career 
directions, and demands so that we can engage with faculty and students in these specific 
areas.   We have also invited industry people into the classroom to speak about jobs and career 
directions in the workplace. 
 
To broaden student employment horizons, we are working with Monica Dimitriu at the Ohio 
Aerospace Institute and James Free, Director NASA Glenn Research Center, to use the co-op 
program to enhance and build state-wide collaboration between Dayton regional Aerospace 
Industry and Cleveland industries typically affiliated with the NASA Glenn Research Center. 
 

.  
 

Criteria 4: What steps will the institution take to regularly assess and improve student learning 
outcomes? 
RESPONSE:   
 
At the beginning of each term, students develop learning objectives for the semester in 
consultation with their work supervisor and their Wright State co-op instructor.  A mid-course 
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assessment will provide the opportunity to adjust the learning objectives as appropriate. During 
the semester, students are required to be in regular contact with the co-op instructor to continue 
developing employment skills, including but not limited to resume writing/updating, interviewing, 
cover letter writing, appropriate dress, email etiquette, development of career goals, career goal 
education, and use of modern tools (e.g. ohiomeansinterns website, LinkedIn) for professional 
communication and employment, etc.  
 
At the end of the term, students complete a four page assessment of their experience including 
an evaluation of the relevancy of the internship or co-op experience to their degree, their 
preparation for the work experience, and feedback to improve the internship and co-op program 
itself.  Furthermore, students are asked to provide an assessment of the contribution of the work 
experience to their attainment of the learning outcomes required for the accreditation of their 
academic program (e.g. Ability to learn independently; Ability to provide oral progress reports; 
Recognize the need for and ability to engage in life-long learning; ...).   
 
Students are also required to provide documentation of their accomplishments during 
employment.   The documentation is reviewed by faculty to judge the relevancy of the co-op 
experience to the student’s academic program.   An annual Celebration of Co-ops and 
Internships will be developed as part of the OMIC II project.  At this event, students will present a 
summary of their work experience and the achievement of their learning objectives to faculty, 
employers, and other students.  
 
Employers complete a similar appraisal of the student and the co-op program. A comparison of 
student and employer evaluations provides the ability to recognize potential disconnects 
between what the student thinks they can or have done versus the employer's view.  This 
information provides valuable feedback for use in continuous improvement of degree program of 
the student.  
 
In addition to the surveys of students and employers immediately following the internship or co-
op experience, information will be obtained through the post-graduation employer and alumni 
surveys that are routinely employed for accreditation and program assessment.  This will permit 
the evaluation and comparison of the opinions of employers participating in the internship and 
co-op program with the much broader group of post-graduation employers. 
 

 
 

Criteria 5: How will work-based learning opportunities be integrated into students’ academic 
programs to bridge to their career goals? 
RESPONSE:   
 
As part of OMIC I initiatives, five of the eight undergraduate degree programs in the College of 
Engineering and Computer Science have incorporated internship and co-op experience into their 
degree programs as for-credit recommended electives.  First year students in academic 
programs participating in the OMIC program will be introduced to the importance of work 
experience in the introductory freshman course.  Transfer students into these programs will be 
contacted upon admission with information concerning OMIC internship and co-op opportunities.  
An objective of OMIC II proposal is to extend for-credit internship and co-op opportunities to 
additional programs in the College of Engineering and Computer Science and the Raj Soin 
College of Business.  
 
An elective introduction to internship and co-op course has been developed to prepare incoming 
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students for employment during the summer following their first year. This course dramatically 
increases the pipeline of students prepared to participate academically supervised work-based 
learning.  
 
Internships and co-ops will be highly promoted for students through a coordinated effort including 
faculty, academic advising, and career services.   However, because of the demographics of the 
Wright State students, internship and co-op participation will continue to be an elective option in 
the degree programs. Thirty percent of the students entering an undergraduate engineering 
program are age 22 or over and more than 50% of the graduates are over age 25.  These 
students frequently obtain relevant work experience prior to entering college or by pursuing the 
degree as a part time student.   These students have the opportunity to complete the degree by 
taking additional elective courses.  
 
To enhance the pipeline of students and integrate the internship and co-op opportunities into 
students’ programs, the Ohio Board of Regents sponsored Choose Ohio First Scholarship 
Program (COF) program at Wright State will coordinate with the OMIC program to create a 
synergy in supporting students in STEM disciplines and JobsOhio key industries.  Under the new 
Wright State COF II program, priority will be given to the JobsOhio key industries supported by 
the OMIC proposal.  All new COF scholarship recipients will receive an orientation describing on 
OMIC program and continuing notifications of internship and co-op openings.  This will increase 
the OMIC pipeline by approximately 250 students with outstanding academic credentials per 
year. 

 
 

 

Sustainability                                                                           Total:  __ points 
Criteria 1: What is your financial plan and budget to support the program beyond the grant 
period? 
RESPONSE:    
 
Financial support for the program will be provided by tuition revenue from students enrolled in 
the program. Using 2013 Wright State University tuition rates, tuition for a single credit hour is 
$386 for an undergraduate student and $577 for a graduate student. Three colleges dominate 
participation in the program as a result of the defined JobsOhio areas, each in differing stages of 
internship and co-op program development.  
 
The College of Engineering and Computer Science is the lead college, with two staff already 
hired, one supported under OMIC I, dedicated office space, and workforce development space is 
currently being created. The three-year goal for the program in the College of Engineering and 
Computer Science is to have an enrollment of 500 students per year in the program.  Given the 
historical mix of full-time to part-time work, and the ratio of undergraduate to graduate students, 
we estimate that the program will generate $1.6M tuition revenue for the University. A 
spreadsheet in the appendix shows the numbers.  
 
Considering the funding model that the university is developing (often referred to as 
Resposnibility Centered Management), this would result in availability to the program of $1.2M to 
support 500 students continuously in the program. A portion of this revenue will cover salary for 
faculty supervisors, amounting to approximately $190,000, plus travel costs, estimated to be 
$80,000 for site visits. This will leave $900,000 for support of the center staff, facilities, and 
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resources. We anticipate setting aside a portion of this for tuition scholarships once the program 
is developed to lower the financial burden on participating students, with the goal of running the 
office at a cost of $400,000 with a staff of one director, four coop advisors, administrative 
support, and student workers. Further, companies have inquired regarding cost of their 
participation in our program. We have yet to leverage this opportunity (while we are still 
developing a plan) and anticipate recouping an amount equal to the tuition paid by the students 
in the program, hopefully completely mitigating the financial burden on the students. Costs will 
be kept low by leveraging staff as much as possible in running the co-op courses, with faculty 
working with students and companies where specialized professional knowledge is necessary. 
The total average cost to support a student for a semester is estimated at $450 (regardless of 
number of credit hours), which is revenue neutral for an average credit hour registration of 1.5 
credit hours. This is consistent with a survey of universities that require a registration for at least 
1.5 credit hours.  
 
Similar growth and funding is anticipated in the College of Science and Mathematics and the Raj 
Soin College of Business as they follow the lead of the College of Engineering and Computer 
Science in developing internship and co-op program offices. We expect the OMIC supported 
JobsOhio internships and co-ops to transition from the College of Engineering and Computer 
Science infrastructure in the third year when the sustainable funding model has been achieved. 
 
 

Criteria 2:  What program assessment actions will be taken to improve and grow learning 
outcomes for students, business participation, and overall program success? 
RESPONSE:    
 
Assessment of each student is performed by the employer at the end of each semester to 
provide specific individual feedback of each student’s performance and preparation.  The 
assessment survey is included in the appendix.  Feedback from these surveys will be compiled 
and provided to the chairs, faculty and curriculum committees of each department.   In addition, 
an analysis of the survey results and recommended actions will be integrated into the continuous 
improvement process established by each department required for ABET accreditation. This will 
ensure that employer observations of student performance are reviewed by faculty and 
considered in curricular modifications in conjunction with other solicited feedback. The survey 
results will also be reviewed by the co-op program staff and director to inform updates to 
educational activities for subsequent terms following the process developed under OMIC I.  
  
The Dayton Campus is in the process of developing an advisory designed to provide a broad 
representation of the JobsOhio key industries as well as substantial representation of companies 
that have hired graduates from the co-op programs.  The Lake Campus has already established 
its advisory board.  The advisory boards will be charged with assessing the feedback from 
employers and recommending operational changes to the center that will make it a better 
resource for matching students and industry. The director will be charged with addressing each 
of the recommendations and reporting back at the subsequent meeting of the advisory board, 
item by item, regarding the response to each recommendation.   In addition, every department 
participating in the OMIC internship and co-op program has an industrial advisory board which 
will also be consulted for input on the program.  
 
The lead investigators on this proposal already have positioned themselves in key industry 
organization positions to receive ad hoc feedback on the program. Examples include 
boards/committees of Dayton Defense, AFCEA, and the WOEF (Western Ohio Educational 
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Foundation).  
 
Further, Wright State has prioritized the development of a university level organization 
encompassing employment, internships, and continuous education and training in order provide 
an integrated solution for industry workforce needs. 
 
 

Criteria 3:  What are the plans to support the program through infrastructure, advising and data 
management? 
RESPONSE:   
 
The financial resources have been discussed in response to sustainability criterion 1, with an 
expected $450 per student generated, allowing the office to be self-sustaining under the 
university’s developing responsibility centered management budget model.  
 
Wright State University has an employment matching database system housed in our career 
services office that is available to all students and alumni. We will also utilize the local Hometown 
Opportunity website that has been very successful in the Lake Campus region. In the 
introductory internship co-op course we will continue to train students in the use of the 
OhioMeansInternships.com, the Wight State Career Services Office, and in learning to leverage 
networking through LinkedIn, where our alumni often announce positions. Student workers have 
been included in our proposal to support industry in posting their positions in all three so that we 
can relieve industry of the cost of working with multiple systems, while we will continue to 
encourage them to use OhioMeansInternships.com, along with sister site OhioMeansJobs.com, 
on their own.  
 
Institutional systems are already designed to be able to track students registered for co-ops 
provided that they posted through our system. The challenge will be finding, tracking, and 
engaging students who seek employment opportunities independently without benefiting from 
the advising, position matching, and for-credit opportunity provided by participation in the OMIC 
internship and co-op program. We are hopeful that capabilities requested at an earlier OMIC I 
meeting will eventually allow us to contact our students registered in OhioMeansInternships.com. 
 
 

Criteria 4:  How will the institution develop and sustain its faculty engagement? 
RESPONSE:   
 
Faculty will initially be trained by the director and the faculty co-PIs in the objectives and 
expectations of the program, the requirements of the students, and the role of the faculty 
supervisor in the internship and co-op program. Center funds will be available to provide a one-
day short course, educating faculty more broadly about educational, welfare, safety, and privacy 
issues associated with internships and co-op programs that are atypical of the classroom 
environment to which they are more accustomed. Examples of services that faculty need a better 
understanding of include that variety of advising services available by department or degree 
programs, counseling services, financial aid and international studies. We will leverage the 
experience of faculty from disciplines in  which internship and student workplace-learning is 
embedded into the program, such as nursing, teaching, and social work. Center funds will be 
utilized to ensure participation from a broad range of expertise available from parallel programs.  
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Sustaining faculty engagement will be achieve by recognizing the contribution in the annual 
performance.  Further, academic year faculty have voiced enthusiasm for the reality that most of 
the co-op positions will likely occur during the summer (when faculty are unpaid), providing an 
additional source of income.  
 
While research oriented faculty may not be sufficiently enticed by potential summer salary, the 
co-op program has already demonstrated an additional benefit to faculty.  The relationship 
developed by faculty and the sponsoring company provides an personal connection that can 
develop into ongoing research or contractual relationships. This benefit has been seen under 
OMIC I, leading to closer with numerous industry partners. 
 
 

Criteria 5:  How will the institution develop and sustain its capacities in job development, and 
business participation 
RESPONSE:   

 
Integration of the PI and co-PIs of this grant into respective regional workforce development and 
other industry groups will play a key role in ensuring the university is actively involved in all 
regional job development issues. Even during sequestration and budget impasses, Dayton 
Defense declared that the biggest crisis is in workforce development, specifically training and 
retaining the best students and graduates in the Miami Valley.  Wright State University through 
the OMIC II program will work with the regions employers individually and en masse to develop 
co-op opportunities and consequently the workforce needed for the region’s economic growth.   
  
The Air Force Research Lab is setting an example for regional employers by hiring students after 
an associate’s degree and subsequently sending them back to college to obtain bachelor’s 
degrees. Corporations such as MLPC and Reynolds and Reynolds have invested substantially in 
Wright State in order to build and attract the highly skilled workforce that they need.  

 
The way that the OMIC Internship and Co-op Center will differentiate ourselves is to go beyond 
job placement to job development. Building and maintaining trusted relationships with employers 
will enable us to work as a team to develop opportunities for individuals with the ability, skills, 
and background to meet the immediate and long term employment needs of the company. The 
reality of many job postings is that they are often either too idealistic, with too great expectations, 
or not as descriptive as they intend to be. Putting students in front of employers in non-
threatening regular employer/student social and professional training activities will allow 
employers to learn about the students behind the resumes, and consider how the student and 
company can mutually benefit from the co-op and potential employment opportunity, instead of 
focusing on purely whether a student fits a predetermined job description. Our job development 
personnel consider openings posted by employers as an opportunity to best match the company 
needs with the student workforce for the benefit of both.   

 
 

Budget Narrative 
 
 
Given that the Wright State University Coop Office does not yet exist, the predominant portion of 
the budget is focused on growing staff members to develop the office infrastructure to both grow 
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and sustain the program. Funding for one staff member from the Dayton Campus and one half 
staff member from Lake Campus, both coop advisors, currently supported under OMIC I is 
requested to continue through the two years of OMIC II. The addition of two full time staff coop 
advisors is requested to bring the advising case load to 85 interns per advisor, which will be a 
sustainable case load for for-credit students. The case load is reduced from what it perhaps 
could be because a) the intern advisors will also rotate responsibilities for running/hosting the 
introduction to internship course and the rotating guests from industry, requiring a substantial 
degree of coordination, and b) they will have a substantial role in supporting companies needs 
in posting to ohiomeansinternships, and supporting the director in growing outreach to industry. 
To support them in clerical tasks, funding for three student workers (likely undergraduates from 
the WSU HR program) are requested. We have further requested a graduate student, with 
matching support supplied by the university (not meeting any match requirement), to act as our 
own intern and develop an intern advisor that we believe will need to be added the year after 
conclusion of OMIC II.  

This will bring the entire internship support for two campuses, including operation of the new 
internship center, to 3.5 intern advisors, one graduate assistant, 3 undergraduate student 
workers, and a director (funded by the university).  

No funding has been requested for the co-PIs on the proposal, which will retain oversight 
responsibility for the grant. 

$8400 has been requested to cover the cost of travel to sites for developing relationships with 
industry, while we have substantially increased our funding request for marketing relative to 
OMIC I to $15000, which approximates the actual OMIC I expenditures for marketing.  

The total of these items represent the infrastructure request of $520,000. 

$400,000 is requested to offset tuition costs for students. This will encourage students to 
register for the courses, and encourage faculty to incorporate the courses into their program 
without the concern of costs to the students. It is expected that the costs will be substantially 
mitigated in future years through corporate donations, planned budgetary availability creating 
scholarship dollars, and tuition coverage by employers. The primary challenge and goal for 
WSU in OMIC II is full incorporation of for-credit workplace learning into the broadest array of 
degree programs possible. Mitigating the cost to students is the best way to encourage faculty 
to support that objective and drive students into the program.  

The costs of construction of the internship center in the College of Engineering and Computer 
Science will be covered in whole by the College itself, with the anticipation of recouping the 
funds through tuition paid by students during OMIC. Materials and supplies have been 
requested, however, for computers, and basic office supplies, to allow the center its own budget 
line separate from the college general funds prior to the arrival of support funds derived from 
tuition.   
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Budget Narrative: 

Given that the Wright State University Internship and Co-op Office does not yet exist, the 
predominant portion of the budget is focused on establishing the staff to develop the 
office infrastructure to both grow and sustain the program. Funding for one staff member 
from the Dayton Campus and one half staff member from Lake Campus, both co-op 
advisors, currently supported under OMIC I is requested to continue through the two 
years of OMIC II. The addition of two full time staff co-op advisors is requested to bring 
the advising case load to 90 interns per advisor, which will be a sustainable case load for 
students participating in the for-credit programs. The case load is reduced from what it 
perhaps could be because:  

a) the advisors will share responsibilities for offering the introduction to internship and 
co-op courses, creating the pipeline of students through class visits, orientations, and 
presentations across campus, hosting guests from industry, and  

b) they will have a substantial role in supporting company needs in creation and posting 
of openings, selection and evaluation of students, and supporting the director in growing 
outreach to industry.  

Funding for three undergraduate student workers is requested to provide clerical support 
for the co-op advisors.  We have further requested a graduate student, with matching 
support supplied by the university to act as our own intern and with the goal of training a 
co-op advisor that we believe will need to be added the year after conclusion of OMIC II. 
This will bring the entire OMIC co-op and internship support for two campuses, including 
operation of the new internship center, to 3.5 intern advisors, one graduate assistant, 3 
undergraduate student workers, and a director (funded by the university).  

No funding has been requested for the co-PIs on the proposal, who will retain oversight 
responsibility for the grant. $8,400 has been requested to cover the cost of travel to sites 
for developing relationships with industry, while we have substantially increased our 
funding request for marketing relative to OMIC I to $15,000, which approximates the 
actual OMIC I expenditures for marketing.  The total of these items represent the 
infrastructure request of $520,000. 

$400,000 is requested to offset tuition costs for students. This will encourage students to 
register for the courses, and encourage faculty to incorporate the courses into their 
program without the concern of costs to the students. It is expected that the costs will be 
substantially mitigated in future years through corporate donations, planned budgetary 
availability creating scholarship dollars, and tuition coverage by employers. The primary 
challenge and goal for WSU in OMIC II is full incorporation of for-credit experiential 
learning into the broadest array of degree programs possible. Mitigating the cost to 
students is the best way to encourage faculty to support that objective and drive 
students into the program.  

The costs of construction of the internship center in the College of Engineering and 
Computer Science will be covered in whole by the College itself, with the anticipation of 
recouping the funds through tuition paid by students during OMIC. Materials and 
supplies have been requested, however, for computers, and basic office supplies, to 
allow the center its own budget line separate from the college general funds prior to the 
arrival of support funds derived from tuition.   
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Date: November 14, 2013

Advratech LLC
2154 Liberty Rd
New Carlisle, OH 45344

Subject: Statement of Support for the Ohio Means Internships & Co-ops II Grant
Submitted by Wright State University

Dear Chancellor Carey and Distinguished Panel Members:

Advratech LLC, a research, development, and technology commercialization firm is
excited to partner with Wright State University to increase student internships and co-ops
in the JobsOhio key areas of Advanced Manufacturing, Aerospace & Aviation, Biohealth,
Financial Services, Information Services & Software, and R&D. We pledge to
collaborate with WSU to coordinate the placement process, provide paid internships or
co-ops, play our role in the evaluation of the student, and support the training and
recruitment of students.

The expectation is that an increase of student internships and co-ops from Summer 2014
through the end of Spring 2015, will result in an increase of graduates in areas vital to our
success and an increase in vacancies in our company filled, contingent on economic
conditions.

Contingent on business conditions, Advratech will provide 3 undergraduate semesters of
new undergraduate co-ops during this grant with a paid stipend of $6,720 per student per
semester and 6 graduate semesters at a paid rate of $5,040 per student per semester.  The
grant will match with a stipend of up to 50% per undergraduate student, 40% per
graduate student, subject to availability of funds. Additionally the company anticipates
in-kind contributions for training, lab facilities, and other discretionary and benefit costs
of approximately $45,000. This proposal is subject to economic conditions and
availability of funds.

Sincerely,

Eric Graham
President
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www.appliedO.com 
714 East Monument Avenue, Suite 204 
Dayton, OH 45402 
Phone: (937) 431-5100 Fax: (937) 431-5200 
E-mail: katy.keenan@appliedO.com 

 
November 12, 2013 
 
Subject:  Statement of Support for the Ohio Means Internships & Co-ops II Grant 
  Submitted by Wright State University 
 
Dear Chancellor Carey and Distinguished Panel Members: 
 
Applied Optimization (AO) is excited to partner with Wright State University to 
increase student internships and co-ops in the JobsOhio key areas of Advanced 
Manufacturing, Aerospace & Aviation, Information Services & Software, and 
Business Functions (Accounting, Payroll, Human Resources, Contracting, etc.) We 
pledge to collaborate with WSU to coordinate the placement process, provide paid 
internships or co-ops, play our role in the evaluation of the student, and support the 
training and recruitment of students. 
 
The expectation is that an increase of student internships and co-ops from Summer 
2014 through the end of Spring 2016, will result in an increase of graduates in areas 
vital to our success and an increase in vacancies in our company filled, contingent on 
economic conditions. 
 
Contingent on business conditions, Applied Optimization will provide 27 
Undergraduate semesters of new undergraduate co-ops during this grant with a paid 
stipend of $4,480 per student per semester and 3 Graduate semesters at a paid rate of 
$5,040 per student per semester.  The grant will match with a stipend of up to 50% 
per undergraduate student, 40% per graduate student, subject to availability of funds.   
 
Applied Optimization, Inc., is an Engineering Research and Development firm whose 
core expertise is the technology development and expertise to solve problems of 
estimation, process modeling, and operational methodology. We use complex 
mathematical algorithms and scientific principles to produce simulated effects and to 
project results for conditions that cannot be readily tested in a physical laboratory. 
 
Sincerely, 
 
 
 
 
Catherine Keenan 
Finance Manager 
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Ohio Means Internships & Co-ops Grant

November 14, 2013

celma
INSURANCE GROUP

The National Mutual
Insurance Company,
employer for Celina
Insurance Group

1 Insurance Square
Celina, Ohio 45822
419.586.5181
800-552-5181
Fax: 419-586-8989

I^IIHV '/.'l/!i

Subject: Statement of Support for the Ohio Means Internships & Co-ops II Grant -
Wright State University

Dear Chancellor Carey and Distinguished Panel Members:

Celina Insurance Group is excited to partner with Wright State University to increase
student internships and co-ops in the JobsOhio key area of Financial Services, and
Information Services & Software. We pledge to collaborate with WSU to coordinate the
placement process, provide paid internships or co-ops, play our role in the evaluation of
the student, and support the training and recruitment of students.

The expectation is that an increase of student internships and co-ops from Summer 2014
through the end of Spring 2015, will result in an increase of graduates in areas vital to our
success and an increase in vacancies in our company filled, contingent on economic
conditions.

Contingent on business conditions, Celina Insurance Group will provide a minimum of
six undergraduate semesters of new undergraduate co-ops during this grant with a paid
stipend estimated at $15.00 per hour per student per semester. The grant will match with
a stipend of up to 50% per undergraduate student, 40% per graduate student, subject to
availability of funds.

Sincerely,

^\\^^^-1 )^

fe M.ei nerd ing
Vice President of Human Resources

CELINA INSURANCE GROUP IS A f-AMILY OF INDEPENDENT COMPANIES

f'Hi- CfcLIN--. MUTUAL i^t<>UKAhl.[: Cl^PAN' . H1AHI MU!UAl [N5UftA^-E CDHPAhir .
'4 SAT-OMA. 'UTUAL KSURANC' C3HPAMY . ,.ES: .1RGIWIA ARHER. MUTUAL INSURANCE .S-OClATi^N
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14 November 2013 
 
D’Angelo  Technologies,  LLC  (D5T) 
444 East Second Street 
Dayton, Ohio 45402 
 
Subject:  Statement of Support for the Ohio Means Internships & Co-ops II Grant 
 
Dear Chancellor Carey and Distinguished Panel Members: 
 

D’Angelo   Technologies,   LLC (D5T) is excited to again partner with Wright State University 
(WSU) to increase student internships and co-ops in the JobsOhio key areas of Advanced 
Manufacturing, Aerospace & Aviation Agribusiness & Food Processing, Automotive, Biohealth, 
Energy, Information Services & Software, Polymers & Chemicals, and Business Functions.  We 
pledge to continue our collaboration with WSU to coordinate the placement process, provide paid 
internships or co-ops, play our role in the evaluation of the student, and support the training and 
recruitment of students.  The expectation is that an increase of student internships and co-ops 
from Summer 2014 through the end of Spring 2015, will result in an increase of graduates in 
areas vital to our success and an increase in vacancies in our company filled, contingent on 
economic conditions. 
 

Contingent on business conditions, D’Angelo   Technologies,   LLC, will provide up to three 
undergraduate semesters of new undergraduate co-ops during this grant with a total paid stipend 
of $6720 per student per semester (of undergraduates working 40 hour a week co-ops per 
semester, $3,360 from D5T with a match of $3,360 from WSU) and up to three graduate 
semesters at a paid rate of $5,040 per student per semester (of graduates working 20 hours per 
week in conjunction with their studies, $3,024 from D5T with a match of $2,016 from WSU).  Of 
the undergraduate and graduate stipends, the grant will match with a stipend of up to 50% per 
undergraduate student, 40% per graduate student, subject to availability of funds.  Other match 
contributions my business will make to this grant include mentorship support, company software 
and hardware use, and associated travel to promote student growth and experience.  This 
additional match contribution is estimated at $37, 314.  D5T is committed to the sustainability of 
the internship/co-op programs offered through Wright State University.  
 

D5T is pleased to partner with Wright State University to connect more Ohioans to internships, 
cooperative education and employment.  D5T, with headquarters in Beavercreek, Ohio, is a small, 
woman-owned business that provides engineering R&D capabilities to the DoD community, civil, 
and commercial clients.  D5T is a leader in Virtual Reality Development and Integration and 
high-quality technical solutions focusing on Research and Development; Design, System and 
Process Engineering; Lean/Six Sigma; Modeling, Simulation and Analysis; Strategic Planning 
and Execution; Business and Market Plan Development; Reliability, Maintainability, and 
Availability Analysis; System Design Documentation & Technical Data; Reverse Engineering 
and Design; Quality Assurance; Training; Program Management; Team Building; Biomedical 
Engineering; Training Assessment and Implementation; and Product Testing, Evaluation and 
Recommendation. 
 

Sincerely, 
 

 
Maurissa  D’Angelo,  CEO – D’Angelo  Technologies,  LLC 
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937-431-1566 (Office), 937-431-3915 (Fax), www.jxtai.com 

1195 Meadow Bridge Drive, Suite C 
Beavercreek, Ohio 45434-4302 

 

12 November 2012  
 
JXT Applications, Inc. 
1195 Meadow Bridge Drive, Suite C 
Beavercreek, OH 45434-4302 
 
Subject:  Statement of Support for the Ohio Means Internships & Co-ops II Grant 
  Submitted by Wright State University 
 
Dear Chancellor Carey and Distinguished Panel Members: 
 
JXT Applications, Inc. is excited to partner with Wright State University to increase student 
internships and co-ops in the JobsOhio key area/s of Aerospace & Aviation, Information 
Services & Software, and Business Functions. We pledge to collaborate with WSU to coordinate 
the placement process, provide paid internships or co-ops, play our role in the evaluation of the 
student, and support the training and recruitment of students. 
 
The expectation is that an increase of student internships and co-ops from Summer 2014 through 
the end of Spring 2015, will result in an increase of graduates in areas vital to our success and an 
increase in vacancies in our company filled, contingent on economic conditions. 
 
Contingent on business conditions, JXT Applications, Inc. will provide two (2) semesters of new 
undergraduate co-ops during this grant with a paid stipend of $6720.00 per student per semester 
and two Graduate semesters at a paid rate of $5040.00 per student per semester.  The grant will 
match with a stipend of up to 50% per undergraduate student, 40% per graduate student, subject 
to availability of funds.  Other match contributions my business will make to this grant are $0.00 
at this time.   
 
JXT Applications, Inc. is an Ohio for-profit Veteran Owned Small Business with offices in 
Beavercreek OH.  We perform research and development projects in the primary disciplines of 
Cognitive Science, Human Factors/Human-Computer Interfaces and Training (e-learning and 
mobile learning applications) with a supporting discipline of Computer Science for government 
laboratories and commercial clients.  Throughout our corporate history we have employed WSU 
students to support our work requirements and expect to continue to do so in the future. 
 
Sincerely, 
 
 
 
 
Terrell W. Fulbright 
President/CEO 
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Date: 11/15/13 
 
 Nidec-Minster Corporation 
 240 West Fifth Street 
Minster, Ohio,  45865 
 
Subject: Statement of Support for the Ohio Means Internships & Co-ops OMIC-II Grant,  
Submitted by Wright State University 
 
Dear Chancellor Carey and Distinguished Panel Members: 
 
Nidec-Minster  is excited to partner with Wright State University to increase student 
internships and co-ops in the JobsOhio key areas of Advanced Manufacturing, Financial 
Services, Information Services & Software, Business Functions (Back Office, 
Headquarters & Consulting, Logistics, & R&D).  
 
We pledge to collaborate with WSU to coordinate the placement process, provide paid 
internships or co-ops, play our role in the evaluation of the student, and support the 
training and recruitment of students. 
 
The expectation is that an increase of student internships and co-ops from January 2014 
through December, 2015 will result in an increase of graduates in areas vital to our success 
and an increase in vacancies in our company filled, contingent on economic conditions. 
 
Contingent on business conditions, Nidec-Minster  will provide up to 16 Undergraduate 
semesters of new undergraduate co-ops during this grant with a paid stipend of $10,240  
per student per semester (Total Wages = $163,840), the total based upon qualified WSU 
students available for Co-op/Internship hire.  
 
Also, at this time, 0 Graduate semesters at a paid rate of 0 per student per semester.  The 
grant will match with a stipend of up to 50% per undergraduate student, 40% per graduate 
student, subject to availability of funds.   
 
Other match contributions my business will make to this grant are in-kind company 
expenses, equaling 40% of the total student wage amount , totaling $65,536.   
 
Nidec-Minster Corporation is a major West Central Ohio advanced manufacturing 
company, located at 240 West Fifth Street in Minster, Ohio, 45865. The company has been 
in business over 117 years, and is a premier manufacturer of material forming presses, coil 
line equipment, controls and related software, which are world famous for their high 
quality, reliability, ruggedness, and high precision. Nidec-Minster presses are operating in 
87 countries and all 50 US States. High precision castings, weldments, and machined parts 
are also manufactured within the Nidec-Minster Midwest Division. 
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Sincerely, 
 
 
 
Mr. Brian Styer                                                  Mr. Daniel A. Schoch P.E. 
HR Manager; Employee Relations                    Future Workforce Development       
Nidec-Minster Corporation                                On Behalf of Nidec-Minster 
240 West Fifth Street                                         240 West Fifth Street 
Minster, Ohio, 45865                                         Minster, Ohio, 45865 
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                     OCULII&LLC&

 

                                                                                                                     November 17, 2013 

Oculii LLC 
830 A Space Dr. 
Beavercreek, OH 45434 
 
Subject:  Statement of Support for the Ohio Means Internships & Co-ops Grant 
                Submitted by Wright State University 
 
Dear Chancellor Carey and Distinguished Panel Members: 
 
Oculii's is excited to partner with Wright State University to increase student internships and co-ops in the 
JobsOhio key areas of Aerospace and Aviation, and Information Technology. We pledge to collaborate 
with WSU to coordinate the placement process, provide paid internships or co-ops, play our role in the 
evaluation of the student, and support the training and recruitment of students. 
 
 
The expectation is that an increase of student internships and co-ops from Summer 2014 through the end of 
Spring 2015, will result in an increase of graduates in areas vital to our success and an increase in vacancies 
in our company filled, contingent on economic conditions. 
 
Contingent on business conditions , Oculii will provide three graduate internships or co-ops with a paid 
stipend of  $4,000 per student per semester.  The grant will match with a stipend of up to 40% per student 
per semester, subject to availability of funds. For three students, the total contribution from Oculii will be 
$36,000, with the state matching $14,400 for a total compensation to all students of $50,400. 
 
As a leading firm in sensor information exploitation technologies, Oculii LLC specializes in innovative 
sensor development and sensor-based information processing systems. In particular, Oculii has established 
a strong foothold in a niche technology of integrating radio frequency (RF) sensors with electro-optical 
(EO) sensors and has developed a series of patented technologies, including video-Doppler-radar (VIDAR).  
 
 
Please feel free to contact me if further information is required. 

 
 
 
Sincerely, 

Lang Hong, Ph.D. 
President 

 

8 3 0  A  S P A C E  D R I V E  •  B E A V E R C R E E K ,  O H  4 5 4 3 4  

P H O N E :  ( 9 3 7 )  9 1 2 - 9 2 6 1  •  W W W . O C U L I I . C O M  
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SOCHE    3155 Research Blvd., Suite 204    Dayton, Ohio 45420-4015    937.258.8890    soche@soche.org

! !

    
Air Force Institute of Technology Clark State Community College Sinclair Community College  Urbana University  
Antioch College Edison Community College  Southern State Community College  Wilberforce University  
Antioch University Midwest Kettering College Union Institute & University Wilmington College  
Cedarville University The Kettering Foundation United Theological Seminary Wittenberg University  
Central Michigan University Miami University Regionals University of Dayton  Wright State University 
Central State University  ! ! !

!

November 12, 2013 
 
John Carey 
Chancellor 
Ohio Board of Regents 
25 South Front Street 
Columbus OH 43215 
 
Dear Chancellor Carey: 
 
I write to express SOCHE’s enthusiastic support for the Ohio Means Internships and Co-ops proposal 
being submitted by Wright State University. SOCHE has signed on as a formal partner, and endorses the 
mission of this collaborative proposal to create meaningful linkages for students to Ohio businesses 
through the internships and cooperative education program. We pledge to collaborate with WSU to 
coordinate the placement process, provide paid internships or co-ops, play our role in the evaluation of the 
student, and support the training and recruitment of students. 
 
Contingent on business conditions, SOCHE will provide 45 undergraduate semesters of new 
undergraduate co-ops during this grant with a paid stipend of $5,150 per student per semester and 36 
graduate semesters at a paid rate of $7,000 per student per semester. The grant will match with a stipend of 
up to 50% per undergraduate student, 40% per graduate student, subject to availability of funds. 
 
Since 1967, SOCHE has served as the collaborative infrastructure for higher education, helping our 
member colleges and universities transform their communities and economies through the education, 
employment, and engagement of more than 100,000 students in southwest Ohio. SOCHEIntern is an 
exemplar program for the region, placing hundreds of students annually in high-end research and 
development opportunities working with WPAFB and area companies. In 2012, we launched the “20 by 
20 Challenge: 20,000 Internships by 2020” as an advocacy initiative to work help companies meet their 
workforce needs through internships. Further, we are currently working with Senator Beagle on 
establishing “Ohio Internship and Co-op Appreciation Day.”  
 
We are delighted that Governor Kaisch continues to support internship, and are appreciate the opportunity 
to work with Wright State University on Ohio Means Internships and Co-ops. Please contact me at (937) 
258-8890 or sean.creighton@soche.org if you would like to discuss our support in further detail.  
 
Hope to see you soon! 
 
Sincerely, 

 
Sean Creighton 
Executive Director 
!
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November 11, 2013 

 

Chancellor Carey
Ohio Board of Regents 

30 East Broad Street 

Columbus, Ohio 43215-3414 

 

Subject:  Statement of Support for the Ohio Means Internships & Co-ops II Grant 

  Submitted by Wright State University 

 

Dear Chancellor Carey and Distinguished Panel Members: 

 

Systematic Solutions, Inc. is excited to partner with Wright State University to increase student 

internships and co-ops in the JobsOhio key area of Energy.  We pledge to collaborate with WSU 

to coordinate the placement process, provide paid internships or co-ops, play our role in the 

evaluation of the student, and support the training and recruitment of students. 
 

The expectation is that an increase of student internships and co-ops from Summer 2014– 

Spring 2016 will result in an increase of graduates in the energy area which is vital to our 

success and will directly benefit my company, which conducts energy and emissions modeling 

and policy analysis, as well as other energy and R&D companies in Ohio. 

 

Contingent on business conditions, Systematic Solutions, Inc. will provide 1-2 Undergraduate 

semesters of new undergraduate co-ops during this grant with a paid stipend of up to $3,360 

per student per semester and 1-2 Graduate semesters at a paid rate of up to $3,920 per 

student per semester.  The grant will match with a stipend of up to 50% per undergraduate 

student, 40% per graduate student, subject to availability of funds. 

 
Sincerely, 

 

Jeff Amlin 

President 

Systematic Solutions, Inc. 
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November 11, 2013 

 

Chancellor Petro 

Ohio Board of Regents 

30 East Broad Street 

Columbus, Ohio 43215-3414 

 

Subject:  Statement of Support for the Ohio Means Internships & Co-ops II Grant 

  Submitted by Wright State University 

 

Dear Chancellor Petro and Distinguished Panel Members: 

 

Systematic Solutions, Inc. is excited to partner with Wright State University to increase student 

internships and co-ops in the JobsOhio key area of Energy.  We pledge to collaborate with WSU 

to coordinate the placement process, provide paid internships or co-ops, play our role in the 

evaluation of the student, and support the training and recruitment of students. 
 

The expectation is that an increase of student internships and co-ops from Summer 2014 

through the end of Spring 2015 will result in an increase of graduates in the energy area which 

is vital to our success and will directly benefit my company, which conducts energy and 

emissions modeling and policy analysis, as well as other energy and R&D companies in Ohio. 

 

Contingent on business conditions, Systematic Solutions, Inc. will provide 1-2 Undergraduate 

semesters of new undergraduate co-ops during this grant with a paid stipend of up to $3,360 

per student per semester and 1-2 Graduate semesters at a paid rate of up to $3,920 per 

student per semester.  The grant will match with a stipend of up to 50% per undergraduate 

student, 40% per graduate student, subject to availability of funds. 

 
Sincerely, 

 

Jeff Amlin 

President 

Systematic Solutions, Inc. 

 

  

Wright State University Page 42 of 65



 
 

 
Date: November 13, 2013 
 
Teradata 
10000 Innovation Drive 
Dayton, OH  45342 
 
Subject:  Statement of Support for the Ohio Means Internships & Co-ops II Grant 
  Submitted by Wright State University 
 
Dear Chancellor Carey and Distinguished Panel Members: 
 
Teradata is excited to partner with Wright State University to increase student internships 
and co-ops in the JobsOhio key area of Information Services & Software. We pledge to 
collaborate with WSU to coordinate the placement process, provide paid internships or 
co-ops, play our role in the evaluation of the student, and support the training and 
recruitment of students. 
 
The expectation is that an increase of student internships and co-ops from Summer 2014 
through the end of Spring 2015, will result in an increase of graduates in areas vital to our 
success and an increase in vacancies in our company filled, contingent on economic 
conditions. 
 
Contingent on business conditions Teradata will provide an estimation of 2 
Undergraduate interns during this grant with a paid stipend of $4,800.00 per student per 
internship and 1 Graduate intern at a paid rate of $6,400.00 per student per internship.  
The grant will match with a stipend of up to 50% per undergraduate student, 40% per 
graduate student, subject to availability of funds.  Please note that the above numbers 
are estimations and not a guarantee.   
 
 
Teradata 
 
Sincerely, 
 
 
Malinda Hamilton, Human Resources  
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Winner�of�the�2011�Department�of�Veteran�Affairs�(VA)�
� � VeteranͲOwned�Small�Business�(VOSB)�Award�for�Extraordinary�Achievement!�

 
November 13, 2013 
 
Ohio Board of Regents 
 
Subject:  Statement of Support for the Ohio Means Internships & Co-ops II Grant Submitted by WSU 

Dear Chancellor and Distinguished Panel Members: 

Tridec Technologies is excited to partner with Wright State University (WSU) to increase student 
internships and co-ops in the JobsOhio key area of Information Services & Software.  We pledge to 
collaborate with WSU to coordinate the placement process, provide paid internships, accomplish our role 
in the training and evaluation of the student-intern, and support the recruitment of students. 

The expectation is that an increase of student internships and co-ops from Summer 2014 through the end 
of Spring 2015 will result in an increase of graduates in areas vital to our success and fill vacancies in our 
company. 

Contingent on business conditions, Tridec may provide six undergraduate semesters of new 
undergraduate co-ops during this grant with a paid stipend of $3,360.00 per student per semester or six 
graduate semesters at a paid rate of $5,040.00 per student per semester.  The grant will match with a 
stipend of up to 50% per undergraduate student, 40% per graduate student, subject to availability of 
funds. 

Tridec is a Department of Veterans Affairs (VA) Verified Service-Disabled Veteran-Owned Small 
Business specializing in enterprise level process improvement through custom information technology 
solutions.  Tridec has successfully developed and deployed numerous solutions for the VA acquisition 
community since 2009.  These solutions were delivered using proven iterative development 
methodologies that transform customer requirements into high-value applications.  As a result of this 
performance, Tridec received the Department of Veteran Affairs Veteran-Owned Small Business Award 
for Extraordinary Achievement!  

Tridec was founded in 2009 with three employees and grew each year to 35 employees in 2013.  Our 
leadership team members have an average of over 30 years’ experience in program and technical 
management, development, and implementation of IT programs with Federal Agencies and industry.  A 
unique characteristic of Tridec is that our leadership team has worked together for 18 years and has built a 
reputation for providing exceptional technical expertise by thoroughly understanding our customers’ 
needs and rapidly implementing effective solutions. 

We appreciate supporting Wright State University and Ohio Means Internships and Co-ops for the 2013 
academic year and we look forward to the opportunity to provide continued support. 

 

Sincerely, 

 
Joseph R. Smith 
Director of Human Resources 
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Date: 13Nov2013 
 
Xylem, Inc. 
1725 Brannum Lane 
Yellow Springs, OH 45387 
 
Subject:  Statement of Support for the Ohio Means Internships & Co-ops II Grant 
  Submitted by Wright State University 
 
Dear Chancellor Carey and Distinguished Panel Members: 
 
Xylem, Inc. is excited to partner with Wright State University to increase student 
internships and co-ops in the JobsOhio key area of R&D.  We pledge to collaborate with 
WSU to coordinate the placement process, provide paid internships or co-ops, play our 
role in the evaluation of the student, and support the training and recruitment of students. 
 
The expectation is that an increase of student internships and co-ops from Summer 2014 
through the end of Spring 2015, will result in an increase of graduates in areas vital to our 
success and an increase in vacancies in our company filled, contingent on economic 
conditions. 
 
Contingent on business conditions, Xylem, Inc. will provide one semester of new 
undergraduate co-ops during this grant at a paid rate of $20/hr. per student (or a not-to-
exceed rate of $6,720 per student per semester), of which the OMIC grant will provide 
50%.  It is, in part, because of this important grant, that Xylem is able to support this 
opportunity. 
 
Xylem Inc. is global water technology provider, enabling customers to transport, treat, 
test and efficiently use water in public utility, residential, commercial, agricultural and 
industrial settings.  Xylem is headquartered in White Plains, NY, does business in more 
than 150 countries, and employs 12,500 employees worldwide. 
 
 
Sincerely, 
 
 
Mike Coyle 
Executive Director, R&D 
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Thomas Sudkamp, Ph.D. 
Vice President for Curriculum and Instruction 
Wright State University 
Dayton, OH 45435 
Telephone: 937-775-2097 
Email: thomas.sudkamp@wright.edu 
 
 
Professional Experience: 
2013- Present:  Vice President for Curriculum and Instruction, Wright State University 
2012-2013:  Interim Provost, Wright State University 
2010- 2012:  Associate Provost for Undergraduate Studies and University College 

Wright State University 
2007-2010    Chair, Department of Computer Science and Engineering, Wright State  
  University 
1995-present Professor, Department of Computer Science, Wright State University 
2002-2003 Professor Invité, Institut de Recherche en Informatique de Toulouse,  

Univesité Paul Sabatier, Toulouse, France 
1989-1995 Associate Professor, Department of Computer Science, Wright State 

University 
1990-1991 Visiting Scholar, University of California-Berkeley 
1983-1989 Assistant Professor, Department of Computer Science, Wright State  

University 
1980-1982   Calspan Corporation, WPAFP, OH 
 
 
Education: 
Ph.D.   Mathematics, University of Notre Dame, 1978 
MS                Computer Science, Wright State University, 1982 
MS             Mathematics, University of Notre Dame, 1976 
BS  Mathematics, University of Wisconsin-Madison, 1974 
 
 
Recent OMIC related activities 
♦ Principal investigator: Choose Ohio First II Scholarship Program. Ohio Board of Regents; 

July 2013-June 2014: $650K. 
♦ Principal investigator: Ohio Means Internships and Co-ops. Ohio Board of Regents; February 

2012-June 2014: $650K. 
♦ Principal investigator: Choose Ohio First Scholarship Program. Ohio Board of Regents; July 

2010-2013: $1.2M. 
♦ Representative for Ohio Public Universities on the Ohio Workforce Project 
♦ Member Board of Directors of the Dayton-Wright Chapter of the Armed Forces 

Communications and Electronics Association 
 
Research Interests and Accomplishments: Current research interests are in the application of 
soft computing techniques to modeling and decision analysis.  Research in fuzzy models and 
learning algorithms focuses on the development and analysis of algorithms to model complex 
systems in which only an imprecise or approximate description of the relationships among the 
features is available.  Author of  Languages and Machines: An Introduction to the Theory of  
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Computer Science, Addison-Wesley and co-author of Similarity and Computability in Fuzzy Set 
Theory: Assessments and Applications, Physica-Verlag.  Co-editor of books on computational 
intelligence and fuzzy systems.  Author of over 90 publications on computer science, artificial 
intelligence, and machine learning.  
 
 
Awards 
♦ Wright State University Fredrick White Distinguished Professor of Service, 2006 
♦ Engineering and Science Foundation of Dayton, Award for Outstanding Professional 

Achievement, 2000  
♦ North American Fuzzy Information Processing Society, K. S. Fu Award for Distinguished 

Service, 1999 
♦ Southwestern Ohio Council for Higher Education, Award for Faculty Excellence, 1997 
♦ Wright State University Presidential Award for Faculty Excellence in Teaching, 1995 
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-RVHSK &� 6ODWHU� 3K�'�� 3�(�

(GXFDWLRQ
,QVWLWXWLRQ &RQFHQWUDWLRQ 'HJUHH�'DWH
6WDWH 8QLYHUVLW\ RI 1HZ <RUN DW %XIIDOR 0HFKDQLFDO (QJLQHHULQJ 3K�'�� ����
6WDWH 8QLYHUVLW\ RI 1HZ <RUN DW %XIIDOR $HURVSDFH (QJLQHHULQJ 0�6�� ����
6WDWH 8QLYHUVLW\ RI 1HZ <RUN DW %XIIDOR $HURVSDFH (QJLQHHULQJ %�6�� ����

3URIHVVLRQDO &UHGHQWLDOV
3URIHVVLRQDO (QJLQHHU 6WDWH %RDUG RI 5HJLVWUDWLRQ IRU 3URIHVVLRQDO (QJLQHHUV DQG 6XUYH\RUV�

2KLR� 5HJLVWUDWLRQ 1XPEHU � ������ �����

3URIHVVLRQDO ([SHULHQFH
:ULJKW 6WDWH 8QLYHUVLW\

$VVRFLDWH 'HDQ IRU ,QGXVWULDO DQG *RYHUQPHQW 5HODWLRQV �0D\ �����SUHVHQW�� $VVRFLDWH 'HDQ IRU
'HIHQVH $HURVSDFH 6WXGLHV ������0D\ ������ 'LUHFWRU $HURVSDFH 3URIHVVLRQDO 'HYHORSPHQW &HQ�
WHU ������SUHVHQW�� 'LUHFWRU 06 LQ (QJLQHHULQJ� $HURVSDFH &RQFHQWUDWLRQ ������SUHVHQW�

� &UHDWHG WKH $HURVSDFH 3URIHVVLRQDO 'HYHORSPHQW &HQWHU ZLWK 5\DQ )HQGOH\ DQG 6� 1DUD\DQDQ LQ
2FWREHU ����� /HG WKH GHYHORSPHQW RI WKH ZHEVLWH� WUDLQLQJ RI WKH VWDII PHPEHU� DQG GHYHORSPHQW
RI WKH RSHUDWLRQDO SODQ� 'HYHORSHG WKH SURVSHFWLYH ZRUNHU WR MRE RSSRUWXQLW\ PDWFKLQJ DOJRULWKP
FRQFHSW� 6XSHUYLVHG FUHDWLRQ RI6WDQGDUG 2FFXSDWLRQDO &RGHV� ([WHQGHG IRU $HURVSDFH GDWDEDVH
DQG LWV TXDQWLWDWLYH JUDGDWHG PDWLQJ WR GHJUHHV UHOHYDQW WR DHURVSDFH ZRUNIRUFH� &RQVXOWLQJ 2KLR
%RDUG RI 5HJHQWV LQ LQFOXGLQJ FDSDELOLW\ EHLQJ GHYHORSHG LQWR YHUVLRQ � RI RKLRPHDQVLQWHUQV�FRP
DQG RKLRPHDQVMREV�FRP�

� 6HUYHV DV WKH RQO\ DFDGHPLF RQ WKH 2KLR $HURVSDFH ,QVWLWXWH ,QQRYDWLRQ &RPPLWWHH �RWKHUZLVH DQ
,QGXVWU\�2KLR %RDUG RI 5HJHQWV FRPPLWWHH� UHSUHVHQWLQJ WKH IDFXOW\ YLHZSRLQW UHJDUGLQJ LVVXHV RI
,3 DQG FROODERUDWLRQ EHWZHHQ LQGXVWU\ DQG XQLYHUVLWLHV�

� &UHDWHG WKH IRU�FUHGLW LQWHUQVKLS SURJUDP ZLWKLQ &(&6� DGGUHVVLQJ D ORQJ REVHUYHG QHHG IRU ERWK
DFDGHPLFDOO\ IRUPDOL]HG H[SHULHQWLDO OHDUQLQJ DQG JUHDWHU VXSSRUW IRU FRQQHFWLQJ RXU VWXGHQWV WR
LQGXVWU\� 'HYHORSHG D ILVFDOO\ VXVWDLQDEOH PRGHO IRU WKH LQWHUQ SURJUDP �VHH SULRU EXOOHW� DQG
SURJUDPPHG �ZLWK 1� .OLQJEHLO� WKH RIILFH WR HQVXUH JUHDWHU LQWHUDFWLRQ EHWZHHQ LQWHUQ RIILFH DQG
VWXGHQWV�

� &UHDWHG WKH 06 $HURVSDFH (QJLQHHULQJ SURJUDP� EHFRPLQJ WKH PRVW KLJKO\ VRXJKW SURJUDP E\
SURVSHFWLYH LQWHUQDWLRQDO VWXGHQWV ZLWKLQ PRQWKV RI FUHDWLRQ�

� &UHDWHG WKH &ROOHJH RI (QJLQHHULQJ DQG &RPSXWHU 6FLHQFH LQWHUQVKLS SURJUDP�

3URIHVVRU ������SUHVHQW�� $VVRFLDWH 3URIHVVRU ������������ $VVLVWDQW 3URIHVVRU ����������� � 'H�
SDUWPHQW RI 0HFKDQLFDO DQG 0DWHULDOV (QJLQHHULQJ

� 'LUHFWHG ����0 LQ UHVHDUFK SURJUDPV LQ WKH DUHDV RI PRGHOLQJ� FRQWURO� DQG V\VWHP LGHQWLILFDWLRQ
RI PHFKDQLFDO� DHURG\QDPLF� WKHUPDO� DQG HOHFWULFDO V\VWHPV� 5HVXOWHG LQ DOPRVW �� WHFKQLFDO
DUWLFOHV DQG RQH ERRN FKDSWHU�

� 6XSHUYLVHG �� JUDGXDWH VWXGHQW ��� 06� � 3K'� WR FRPSOHWLRQ DV PDMRU DGYLVRU� $ VXEVWDQ�
WLDO QXPEHU RI VWXGHQWV KDYH EHFRPH OHDGHUV LQ WKHLU LQGXVWU\ RU IDFXOW\ �0DQDJHU DW *RRGULFK
$HURVSDFH� 6HQLRU 'LUHFWRU � (QJLQHHULQJ DW ,QJHUVROO 5DQG� 0DVWHU (QJLQHHU DW 2UELWDO 6FLHQFHV
&RUSRUDWLRQ� $VVLVWDQW 3URIHVVRU DW 3HWUROHXP ,QVWLWXWH��

�
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� 'HYHORSHG DQG FRRUGLQDWHG ZKDW KDV EHFRPH RQH RI WKH ODUJHVW 67(0 RXWUHDFK SURJUDPV DW:68
IURP ���� WR WKH SUHVHQW� 6HUYHG DV D 67(0 )HOORZ DW WKH 0RQWJRPHU\ &RXQW\ 5HJLRQDO 67(0
&HQWHU GHYHORSLQJ .�� 67(0 OHVVRQ SODQV PHHWLQJ 2KLR 'HSDUWPHQW RI (GXFDWLRQ JXLGHOLQHV
������������

� +DYH EHHQ UHFRJQL]HG DV RQH RI WKH EHVW WHDFKHUV LQ &(&6 RQ IRXU VHSDUDWH RFFDVLRQV�

� 5HFHLYHG D &HUWLILFDWH RI $ZDUG IRU 2XWVWDQGLQJ &RQWULEXWLRQV WR WKH ,6$7 3URJUDP IRU ZRUN RQ WKH
'$53$ ,QQRYDWLYH 6DWHOOLWH $QWHQQD 3URJUDP SHUIRUPLQJ QRQ�SXEOLVKDEOH UHVHDUFK DQG DQDO\VLV�

� 6HUYHG DV DGYLVRU WR 6RFLHW\ RI :RPHQ (QJLQHHUV IRU WHQ \HDUV� SHUVRQDOO\ DGYLVLQJ PDQ\ RI WKH
PHPEHUV� GHYHORSLQJ OHDGHUVKLS VNLOOV� DQG SURYLGLQJ DQG DVVLVWLQJ ZLWK RXWUHDFK RSSRUWXQLWLHV
WDUJHWLQJ EULQJLQJ \RXQJ ZRPHQ LQWR 67(0 ILHOGV�

� $ZDUGHG WKUHH PHGDOV IRU VHUYLFH EH\RQG WKH QRUP VXSSRUWLQJ WKH $,$$ 6'0 FRQIHUHQFH WKURXJK
WUDQVLWLRQ WR D QHZ VRIWZDUH V\VWHP� RYHUFRPLQJ DQG GHEXJJLQJ WKH FRQIHUHQFH V\VWHP� DQG VHUY�
LQJ RQ WKH $,$$ FRQIHUHQFH VRIWZDUH DGYLVRU\ FRPPLWWHH�

� /HG WKH0HFKDQLFDO (QJLQHHULQJ DQG &(&6 FXUULFXOXP VHPHVWHU WUDQVLWLRQ HIIRUWV FRQVLGHULQJ ERWK
ZRUNORDG DQG UHVRXUFH FRQVWUDLQWV SRVW�WUDQVLWLRQ�

� 6HUYHG RQ WKH *HQHUDO (GXFDWLRQ &XUULFXOXP 6HPHVWHU 7UDQVLWLRQ &RPPLWWHH UHVXOWLQJ LQ QXPHU�
RXV FRQWULEXWLRQV WR WKH FXUUHQW SURJUDP DQG VXEVWDQWLDO GLUHFW LPSDFW RQ &(&6 VWXGHQWV�

+RQRUV� $ZDUGV 	 5HFRJQLWLRQV

2UJDQL]DWLRQ $ZDUG 'DWHV
$,$$� 6WUXFWXUDO '\QDPLFV� 0HFKDQ�
LFV� DQG 0DWHULDOV 2UJDQL]LQJ &RP�
PLWWHH

2XWVWDQGLQJ VHUYLFH LQ RUJDQL]LQJ WKH
6'0 FRQIHUHQFH

����

$,$$� 6WUXFWXUDO '\QDPLFV� 0HFKDQ�
LFV� DQG 0DWHULDOV 2UJDQL]LQJ &RP�
PLWWHH

2XWVWDQGLQJ VHUYLFH LQ RUJDQL]LQJ WKH
6'0 FRQIHUHQFH

����

'D\WRQ $IILOLDWH 6RFLHWLHV &RXQFLO 2XWVWDQGLQJ (QJLQHHUV 	 6FLHQWLVWV
$ZDUG� (GXFDWLRQ

����

$,$$� 6WUXFWXUDO '\QDPLFV� 0HFKDQ�
LFV� DQG 0DWHULDOV 2UJDQL]LQJ &RP�
PLWWHH

2XWVWDQGLQJ VHUYLFH LQ DVVLVWLQJ WKH 6'0
RUJDQL]LQJ FRPPLWWHH LQ LPSOHPHQWLQJ
6FKRODU2QH IRU WKH ILUVW WLPH

����

:ULJKW /DE 6XPPHU )DFXOW\ )HOORZVKLS ����� ����� ����� �����
����� ����

:ULJKW 6WDWH 8QLYHUVLW\� &ROOHJH RI
(QJLQHHULQJ 	 &RPSXWHU 6FLHQFH

)DFXOW\ 6HUYLFH $ZDUG ����� ����

:ULJKW 6WDWH 8QLYHUVLW\� &ROOHJH RI
(QJLQHHULQJ 	 &RPSXWHU 6FLHQFH

2XWVWDQGLQJ 7HDFKLQJ $ZDUG )LQDOLVW ����� ����� ����� ����

'$53$ &HUWLILFDWH RI $ZDUG IRU RXWVWDQGLQJ
FRQWULEXWLRQV WR WKH ,6$7 SURJUDP

������

:ULJKW 6WDWH 8QLYHUVLW\� &ROOHJH RI
(QJLQHHULQJ 	 &RPSXWHU 6FLHQFH

1RPLQHH IRU :ULJKW 6WDWH 8QLYHUVLW\
'LVWLQJXLVKHG 3URIHVVRU RI 6HUYLFH

����

$,$$ $VVRFLDWH )HOORZ ����
3KLOOLSV /DE 6XPPHU )DFXOW\ )HOORZVKLS ����
681< %XIIDOR 3UHVLGHQWLDO )HOORZVKLS ���������
1$6$ /DQJOH\ *UDGXDWH )HOORZVKLS ���������

�
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Julie Miller has been with Wright State University since 1997, 

leading as Executive Director for the Business Enterprise Center, 

managing Career Services, Internships and serving as Development 

Officer for the Western Ohio Educational Foundation. Her teaching 

experience includes areas of Leadership and Entrepreneurship, while 

directing the Executive MBA weekend program at the campus.   

Under Julie’s leadership and collaboration, the campus formed 

SkillsTrac, an advanced manufacturing curriculum certifying 

maintenance workers skills and introduced a new four year degree in 

Mechanical Engineering offered at the Lake Campus, to support area 

employers. 

A number of community related roles include: 

x  Regionally economic and workforce development partner 

x  Founding board member of the Grand Lake St. Marys 

Restoration Commission, for watershed improvement 

x  Past president of Celina Rotary Club, Lake Development Corp, 

Auglaize Mercer County Convention & Visitor Bureau, Grand 

Lake Area Safety Council, Area 8 Workforce Investment 

Board, and Van Wert Economic Advisory Committee.  

x  Successfully collaborated and awarded grants from U.S. 

Department of Labor, USDA, Ohio Board of Regents, and 

HealthPath Foundation, Verizon Foundation and others 

x  Formed and secured funding for a campus internship program 

x  Holds both a bachelor’s in Organizational Leadership, and 

masters degree in Business Administration from Wright State 

University. 
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Sheryl S. Kent
526 Druewood Lane * Dayton, OH 45459 * 937.604.0099

sheryl.kent@wright.edu

PROFESSIONAL SUMMARY
! Fifteen years experience working in Higher Education
! Over ten years experience empowering lifelong career management for both students and alumni
! Ability to foster relationships with business and educational leaders across the Miami Valley and beyond
! Successfully placed students in co-ops/internships within corporate, non-profit, and government agencies
! Develop rapport with a variety of internal and external stakeholders in support of strategic initiatives
! Certified to administer the Myers-Briggs Type Indicator
! Familiar with Banner, SIS, CSO Interfase, Facebook, Linked In and Microsoft Office

RELEVANT EXPERIENCE
  University Advising
! Advised students and alumni in their job search, major selection, and/or career change which included

reviewing and critiquing résumés and cover letters and conducting mock interviews
! Instructed career development course for deciding students to increase self-awareness and self-advocacy
! Administered and interpreted Myers-Briggs Type Indicator, Campbell Interest Inventory, Self-Directed 

Search, TypeFocus, Discover, and SIGI Plus
! Worked closely with key members of the university, including faculty, staff, students, and alumni to 

enhance career development opportunities
! Primary student/staff contact for Office of Disability Services and Athletics
! Served as a liaison between Career Services, Colleges of Business, Science & Math, Liberal Arts, and 

University College 
! Planned, marketed, and implemented recruiting events targeting specific colleges and employers
! Coordinated on-campus recruiting visits between employers and students

  Internship Coordination
! Managed university-wide Cooperative Education and Internship Program at Wright State University
! Recruited, hired, and managed over 90 summer interns for the Air Force Institute of Technology Summer 

Internship Program
! Co-designed a custom, web-based content delivery and database tracking system to enhance résumé 

referral and selection process
! Initiated partnerships between the Miami Valley Research Foundation, the 40+ Research Park employers, 

and local university students through internships
! Assisted with the design and implementation of SOCHE Intern, incorporating six core components:  

Employer Recruitment, Student Recruitment, Placement/Orientation, Learning Objectives, 
Tracking/Evaluation, and Value-Added Service

! Identified and tracked prospective student candidates for corporate employment opportunities
! Reviewed student co-op performance appraisals/job summaries to ensure student/organization 

compatibility 
! Devised and implemented marketing strategies to expand Cooperative Education Program by utilizing 

local and national recruiting trends
! Served as Executive Board member for the Ohio Cooperative Education Association
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Sheryl S. Kent
Page 2

University and Corporate Relations
! Worked closely with key members of the university, including faculty, staff, students, and alumni to 

enhance professional development opportunities
! Primary contact for 17 Councils and Committees representing 20 Colleges and Universities
! Planned strategies for cultivating relationships with local and regional corporations to enhance 

cooperative education and internship programs
! Presented new student orientation and transition sessions for students and parents
! Updated website and created e-solicitations to market services and programs to local businesses 

PROFESSIONAL AFFILIATIONS and QUALIFICATIONS
Member, Ohio Cooperative Education Association, 1999-Present

Training Chair, 2011-2013
Recognized as the Employer of the Year, 2009-2010
President, 2009-2010  
Treasurer, 2004-2006, 2007-2008
Scholarship Chair, September 2001-May 2004

Member, National Association of Colleges and Employers, 1997-2009
Member, Wright State University Athletic Council, 2004-2009

Corresponding Secretary, 2007-2009
Academic Affairs Committee Member, 2004-2008
Minority Access Committee Member, 2004-2006

Qualified to Administer and Interpret Myers-Briggs Type Indicator, 2000-Present

HIGHER EDUCATION EXPERIENCE
Aerospace Professional Development Center at Wright State University, Dayton, OH
Career Advisor, 2012-Present

Southwestern Ohio Council for Higher Education
Director of Educational Partnerships, 2010-2012
Assistant Director, 2009-2010

Wright State University, Dayton, OH
Assistant Director, Career Services, 1999-2009
Intern, Disability Services, 1999
Graduate Assistant, Career Services, 1997-1999

EDUCATION
Wright State University, Dayton, OH
Master of Rehabilitative Counseling, 1999

Oklahoma State University, Stillwater, OK
Bachelor of Science in Recreational Therapy, 1996
Minors: General Business and Recreational Management 
Chosen one of Top Ten Students in the College of Education

Wright State University Page 54 of 65



JESSICA MELITA    PAGE 1 

    

  
6159 Fairway Drive                jessicammelita@gmail.com 
Cincinnati, OH 45212                             610.247.3030              
 
EDUCATION:   
Master of Arts, College Student Personnel                 May 2009 
Bowling Green State University, Bowling Green, OH        

! Higher Education Student Affairs Program United Kingdom Study Tour: Two-week study abroad spent learning 
about student services at universities throughout the United Kingdom, May 2008 

         
Bachelor of Arts, Communication Sciences and Political Science               May 2007 
University of Connecticut, Storrs, CT         

! The Olympic Games, Ancient and Modern: Three-week study abroad throughout Greece focused on aspects, 
traditions, and culture of the ancient and modern Olympic Games, June 2004 - July 2004  

 
PROFESSIONAL EXPERIENCE:   
Internship Advisor                    November 2013 - Present 
Brandeberry Career Development Center, Dayton, OH 
 
Assistant Director of Career Services             June 2012 - November 2013 
Office of Career Services, Oxford, OH                

! Promoted to Assistant Director from Coordinator in October 2012 based on responsibilities and performance 
! Liaison to the College of Engineering and Computing undergraduate and graduate student populations serving as 

primary contact for faculty and department leaders 
! Served on College of Arts and Science liaison advising team, primarily focused on STEM majors  
! Conducted individual advising appointments including major and career exploration, career testing debriefs, 

resume and cover letter critiques, interview techniques, and job search strategies for co-ops/internships 
! Met with over 20 employers to assist in cultivation and maintenance of existing and new employer relations 
! Provided programming for all majors including major specific job search strategies, salary negotiation, Strong 

Interest Inventory, Myers-Brigg Type Indicator (MBTI), StrengthsFinder, and Focus 2.0 debriefs  
! Completed Strong Interest Inventory Certification in December 2012 
! Gathered information and disseminated weekly updates as Governmental Liaison for five advisory staff members 
 

First Year Adviser             July 2009 - May 2012 
Office of Residence Life, Oxford, OH 

! Attended StrengthsQuest Educator Seminar facilitated by The Gallup Organization in spring 2010 
! Academically advised 150 first-year students utilizing appreciative advising model philosophy 
! Supervised 11 resident assistants and one graduate student in co-ed hall of 350 residents  
! Team Captain for the Explore Miami Living Learning Community, primarily helping students with personal and 

career development and exploration through strategic co-curricular planning and collaboration with stakeholders 
! Adjudicated four cases a week as conduct hearing officer in the Office of Ethics and Student Conflict Resolution 
! Served as a live-in staff member and participated in campus-wide duty for 7,000 residents 

 
Miami University Externship            June 2011 - July 2011 
Office of Career Services, Oxford, OH  

! Observed individual advising appointments in order to utilize career development theories in EDL100 
! Learned career testing debrief strategies and observed Strong Interest Inventory, MBTI, and Focus 2.0 debriefs 
! Completed training for fall 2011 mock interviewers by practicing resume critiques, interview technique feedback, 

and learning technology required to be effective interviewer for Miami University students 
! Staffed Career Services orientation table by promoting office services and providing information to students and 

family members through individual or small group interactions  
 
Graduate Assistant for Greek Affairs                   August 2008 - May 2009 
Office of Residence Life, Bowling Green, OH  
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! Advised Independent Greek Council, comprised of seven multicultural and service based organizations  
! Planned and implemented Greek Awards process to recognize individuals and chapters who fulfilled their 

founding principles of brotherhood/sisterhood, leadership, scholarship, and service 
! Advised Greek Housing Board whose members determined creative educational sanctions for chapters who had 

housing vacancies and were in violation of the Housing Agreement 
! Coordinated logistics of January Leadership Retreat for over 200 Greek student leaders 
! Served as Sigma Kappa Greek House Director by providing advisory support for over 30 residents, meeting with 

chapter officers on a weekly basis, and participated as on-call staff member for Residence Life Greek living units 
 
University of Michigan Practicum Student                  August 2008 - May 2009 
Office of New Student Programs, Ann Arbor, MI 

! Developed learning outcomes for University Mentorship participants based on focus groups, surveys, training 
manuals, program advertising, and participant roles and responsibilities 

! Assisted with Parents’ Weekend as a part of the planning committee and by volunteering at events 
 

Bowling Green State University Practicum Student                January 2009 - May 2009 
Off Campus Student Services, Bowling Green, OH 

! Created and administered needs assessment for first-year traditional-aged commuter students 
! Created proposal for “Commuter Challenge” to encourage commuter students to utilize campus resources 

 
Graduate Assistant to the Director of Residence Life                       August 2007 - May 2008 
Office of Residence Life, Bowling Green, OH 

! Developed Department of Residence Life Emergency Plan and co-facilitated safety meetings with police force 
! Coordinated “Ableism Room” for Tunnel of Oppression 

 
Florida International University Practicum Student                          March 2008 
Office of Orientation and Commuter Student Services, Miami, FL 

! Researched and proposed event ideas for Week of Welcome 2008 specifically for transfer and commuter students  
! Worked at a Hispanic-serving institution and was exposed to the unique culture and environment  

 
Bowling Green State University Practicum Student                      January 2008 - May 2008 
Office of Admissions, Bowling Green, OH 

! Staffed President’s Day, transfer visit days, tour guide retreat, guidance counselor retreat, and off-site receptions  
! Interacted with potential students and parents through recruiting, information sharing, one-on-one and small group 

discussions regarding unique factors related to individual students’ needs in relation to admission requirements  
 

TEACHING EXPERIENCE: 
! Career Development and the College Student, Miami University     August 2012 - December 2012 

         October 2011 - December 2011 
! Introduction to Residence Halls, Miami University                                                        August 2011 - October 2011 

      August 2010 - October 2010 
           January 2009 - March 2009      

! Seminar in Residence Life: Greek Leadership, Bowling Green State University       August 2008 - December 2008 
! Leaders in Residence, Bowling Green State University               January 2008 - May 2008 
! Leadership Seminar, University of Connecticut                January 2006 - May 2006 
! University Learning Skills, University of Connecticut       August 2005 - December 2005 

 
VOLUNTEER EXPERIENCE:  
Pi Beta Phi Women’s Fraternity           January 2008 - Present 

! Currently advise Ohio Zeta Panhellenic Delegate responsible for external communications between local chapter, 
Miami University, alumnae, and Pi Beta Phi International Headquarters      

! Advised Ohio Zeta Vice President of Membership and oversaw recruitment and membership selection processes 
! Advised Ohio Theta Vice President of Finance in one of two chapters testing pilot online financial program 
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I. College/School/Department:  College of Engineering and Computer Science 
 

II. Course Information: 
Course Title:  Introduction to Co-Op and Internship 
Course Abbreviation and Number:  EGR 1900 

 
III. Course Registration: 

Prerequisites:  None 
Co-requisites:  None 
Restrictions:  Must be enrolled in the College of Engineering and Computer Science 
and be admitted to co-op program, or receive permission from the instructor. 

 
IV. Student Learning Outcomes: 

x Students will be able to develop a personal resume for an engineering or computer 
science employment position. 

x Students will be able to discuss basic interviewing practices and principles. 
x Students will be able to describe the co-op process for CECS. 
x Students will be able to explain the connections between their course work and 

their co-op work experience. 
x Students will be able to discuss the skills and abilities that employers of engineers 

and computer scientists require of their employees. 
x Students will be able to list and locate the resources that are available to students 

at Wright State University. 
 

V. Suggested Course Materials (required and recommended):  This is a seminar course.  No 
required texts will be assigned.  
 

VI. Suggested Method of Instruction:  Seminar   
 

VII. Suggested Evaluation and Policy:  Students will be assigned homework and projects 
corresponding to the weekly seminar topic.  

 
VIII. Suggested Grading Policy:  This course will be graded P/U. 

 
IX. Suggested Assignments and Course Outline: 

 
Week 1 Introduction 
Week 2 Co-Op Basics 
Week 3 Career Exploration 
Week 4 Resume Writing 
Week 5 Courses to Skills 
Week 6 Job Search 
Week 7 Interviewing Basics 
Week 8 Mock Interviews 
Week 9 Mock Interviews 
Week 10 Workplace Safety 
Week 11 Workplace Etiquette 
Week 12 Employer Expectations 
Week 13 Employer Applications 
Week 14 Review 
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Internship Performance Appraisal 
For Students enrolled in EGR 2940, 3940, 4940, 6940 

 

 
Please have your site supervisor complete this form during the last two weeks of the semester 

Return the signed form to: Sheryl Kent, Brandeberry Career Development Center, 
280 H Joshi Research Center, 3640 Colonel Glenn Hwy., Dayton, OH  45435; 

Fax:  937-775-5009; E-mail:  sheryl.kent@wright.edu 
 
 
 
 
 
Name of Student (Please Print)     
 
 
Student’s  Academic  Major (required)  Student’s  Job  Title  
 
 
Semester and Year of Co-op/Internship  Name of Employing Organization 
 
 
WORK PERFORMANCE 
 
Section I:  
Please  rate  the  student’s  work  performance  in  each  of  the  following  areas: 
 

 Outstanding Very 
Good Satisfactory Marginal Unsatisfactory Not 

Applicable 

Attendance □ □ □ □ □ □ 

Punctuality □ □ □ □ □ □ 

Adaptation to Work 
Environment □ □ □ □ □ □ 

Judgment □ □ □ □ □ □ 

Relations with Others □ □ □ □ □ □ 

Attitude/Application 
to Work/Learning □ □ □ □ □ □ 

Productivity □ □ □ □ □ □ 

Commitment to 
Safety □ □ □ □ □ □ 

Quality of Work □ □ □ □ □ □ 

Overall Performance □ □ □ □ □ □ 
 
 
Section II:  
Please list specific tasks the  student  was  assigned.    Rate  the  student’s  performance: 
 

 Outstanding Very 
Good Satisfactory Marginal Unsatisfactory Not 

Applicable 

 □ □ □ □ □ □ 

 □ □ □ □ □ □ 
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 Outstanding Very 
Good Satisfactory Marginal Unsatisfactory Not 

Applicable 

 □ □ □ □ □ □ 

 □ □ □ □ □ □ 

 □ □ □ □ □ □ 
 
 
ACADEMIC PREPARATION
 
Section I:  
For the following ABET learning outcomes, please rate the academic preparation of the student you supervise: 
 

 Outstanding Very 
Good Satisfactory Marginal Unsatisfactory Not 

Applicable 

Math Skills □ □ □ □ □ □ 
Fundamental 
knowledge of 
science such as 
physics and 
chemistry 

□ □ □ □ □ □ 

Ability to solve 
engineering 
problems □ □ □ □ □ □ 
Ability to design and 
conduct experiments, 
analyze and interpret 
data 

□ □ □ □ □ □ 

Ability to design a 
component or a 
process to meet 
desired needs 

□ □ □ □ □ □ 

Ability to use 
software or hardware 
tools for engineering 
design 

□ □ □ □ □ □ 

Ability to function as 
a member of a 
project team □ □ □ □ □ □ 
Professional and 
ethical attitude 
toward job 
responsibilities 

□ □ □ □ □ □ 

Ability to give oral 
progress reports □ □ □ □ □ □ 
Ability to provide 
written reports, 
memos, or letters □ □ □ □ □ □ 

Ability to learn 
independently □ □ □ □ □ □ 
Understand the 
impact of 
engineering solutions 
in a global and 
societal context 

□ □ □ □ □ □ 

Recognize the need 
for, and an ability to 
engage in life-long 
learning 

□ □ □ □ □ □ 
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Section II:   
Please complete the following questions. 
 
Is this  student’s  academic  program oriented to the particular needs of your organization? 

 

 

Do you believe  the  student’s skill set may be improved through classroom study or changes in specific aspects of the 
student’s  previous  coursework? 

 

 

What, if any, changes would you like to see implemented in the curriculum and/or internship program to better 
prepare future students for employment with your organization? 

 

 

Do you anticipate this internship position to serve as a bridge toward full time employment for this student?  Will you 
invite this student to return for an additional semester? 

 

 

ADDITIONAL COMMENTS 
Please provide additional comments, suggestions, and advice for the student: 
 
 
 
 
 
 
 
 
 
 
 
REVIEW AND SIGNATURES 
Please review this completed evaluation with the student.   
The student may have questions or ask for an explanation of the various ratings. 
The review of the appraisal, with you, is an important part of the learning process. 
 
 
Name of Supervisor (Please Print)    Supervisor’s  Phone  Number 
 
 
Supervisor’s  Job  Title  
 
 
Supervisor’s  Signature     Date  
 
 
Student’s  Signature     Date 
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Syllabus for Spring Semester 2014 
Engineering Internship Seminar 

EGR 2940, 3940, 4940 and 6940 
 

 
 

 
 
Instructor:  Sheryl Kent 
Contact:  sheryl.kent@wright.edu or 937.775.4491 
Office Hours:  By Appointment, M-F 9:00am – 1:00 pm in 280 H JC 

 
Credit Hours:  1-4; 1 credit hour = 10 hours work/week 

 
Text:  No required texts will be assigned.  Assignments and discussions will be completed 

through the tools available in Pilot.  
 
Course Description:  The Engineering Internship experience allows students to investigate the 

applicability of their studies in relationship to the requirements of an employer in the format 
of a 10-40h/week field experience.  Students registered for this course are affirming they 
have verifiable employment corresponding to the required hours of work per week on 
average.    If  a  student’s  employment status changes during the term they should contact the 
instructor immediately. 

 
Evaluation and Policy:  Students will be assigned homework and projects corresponding to the 

weekly topic.  
 
Suggested Grading Policy:  This course will be graded Pass/Unsatisfactory. 
 
Course Outline/Assignments:  Below is a list of tentative topics for the term.  Students are 
required to fulfill the assignments based on the requirements listed in Pilot.  The assignments 
will be available the Monday beginning the two-week section.   Assignment due dates will be 
listed along with the instructions.  If students have any questions regarding the course 
requirements they should contact the instructor immediately. 
 
 
Week Date Subject 

1 January 13 - January 17 Introduction  

2&3 January 20 – February 7 Learning Outcomes 

5&6 February 10 – February 21 Course Selection 

7&8 February 24 – March14 Internship Expectations and Résumé Building 

9&10 March 17 – March 28 Career Goals 

11&12 March 31 – April 11 Job Search: Cover Letters, Interviews, Applications 

13&14 April 14 – April 25 Program/Performance Evaluations – Exit Interview 
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Internship Experience Evaluation 
For Students enrolled in EGR  2940, 3940, 4940, 6940 

 

 
 

Please complete this form during the last two weeks of the semester 
Return the signed form to: Sheryl Kent, Brandeberry Career Development Center, 

280 H Joshi Research Center, 3640 Colonel Glenn Hwy., Dayton, OH  45435;  
Fax:  937-775-5009; E-mail:  sheryl.kent@wright.edu 

 
 
 
 
 
 
Name of Student (Please Print)     
 
 
Student’s  Academic  Major (required)  Semester and Year of Co-op/Internship  
 
 
Name of Employing Organization   Name of Supervisor 
 
 
JOB INFORMATION 
NOTE:  You are encouraged to express your opinions candidly because you play a valuable role in shaping future 
internship programs.  All comments will be kept confidential. 
 
Including this semester, how many semesters have you worked for this employer:  
1 
 2
 3
 4 
 Other ____ 
 
Will you be returning for an additional work term?  
 Yes�
 No 
If yes, which term(s)?  ____________________ 
 
Have you received an offer for career employment with this employer? 
 Yes�
 No 
If yes, have you accepted an offer for career employment with this employer? 
 Yes�
 No 
 
If no, have you accepted an offer for career employment with a different Ohio employer? 
 Yes�
 No 
Name of employer _______________________ 
 
What was the negotiated starting salary for career employment?  $ ______________________ 
 
 
PERSONAL FEEDBACK 
Please complete the following questions. 
 
What is the overall evaluation of this experience?�
 Excellent 
 Good 
 Average 
 Fair 
 Unsatisfactory 
 
Describe the type of work to which you were assigned and the primary tasks and responsibilities. 
          
          
          

          
          
          
          
 
 
What was your impression of the people with whom you worked (especially your supervisor)? 
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Did your work assignments meet your expectations? 
          
          

          
          

Did your employer provide an orientation program for new interns?  
 Yes�
 No 
  If yes, what was included? 
          
          
          
          
 
 
What did you like most about your job assignment? 
          
          
          
          

 
 
What did you like least? 
          

          
          
          
 
 
Would you recommend this organization as a good place to intern?  
 Yes�
 No  (Give Reasons) 
          
          
          
          

 
 
Would you consider this organization for permanent employment?  
 Yes�
 No  (Give Reasons) 
          

          
          
          
 
 
Please include suggestions, remarks, and/or constructive criticism that would improve your  organization’s  internship 
program. 
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ACADEMIC PREPARATION
Section I:  Please rate your competencies during your internship experience in relation to your academic preparation  
 

 Outstanding Very 
Good Satisfactory Marginal Unsatisfactory Not 

Applicable 

Math Skills □ □ □ □ □ □ 
Fundamental 
knowledge of 
science such as 
physics and 
chemistry 

□ □ □ □ □ □ 

Ability to solve 
engineering 
problems □ □ □ □ □ □ 
Ability to design and 
conduct experiments, 
analyze and interpret 
data 

□ □ □ □ □ □ 

Ability to design a 
component or a 
process to meet 
desired needs 

□ □ □ □ □ □ 

Ability to use 
software or hardware 
tools for engineering 
design 

□ □ □ □ □ □ 

Ability to function as 
a member of a 
project team □ □ □ □ □ □ 
Professional and 
ethical attitude 
toward job 
responsibilities 

□ □ □ □ □ □ 

Ability to give oral 
progress reports □ □ □ □ □ □ 
Ability to provide 
written reports, 
memos, or letters □ □ □ □ □ □ 

Ability to learn 
independently □ □ □ □ □ □ 
Understand the 
impact of 
engineering solutions 
in a global and 
societal context 

□ □ □ □ □ □ 

Recognize the need 
for, and an ability to 
engage in life-long 
learning 

□ □ □ □ □ □ 

 
 
Section II:  Please complete the following questions. 
 
How did this internship experience enhance your understanding of your chosen field? 
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Please provide examples of how your internship experience and/or academic preparation have provided you with the 
understanding of the impact of engineering technology solutions in a societal and global context? 
          

          
          
          
 
 
What have you learned that will influence future course selections? 
          
          
          
          

 
 
Did you believe you were prepared academically for this experience? 
          
          

          
          
 
 
What, if any, changes would you like to see implemented in the curriculum to better prepare future students for 
participation in your organization’s  internship  program? 
          
          
          
          

 
 
Please include suggestions, remarks, and/or constructive criticism that would improve the College of Engineering and 
Computer  Science’s  internship  program. 
          
          
          
          
          
          
          

          
 
Thank you for completing this evaluation.  All information will remain confidential.  If any comments are shared with 
employers, CECS faculty and/or staff, it will be compiled anonymously. 
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